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CURTISS
WRIGHT

Dear Valued Stockholder:

You are cordially invited to attend the annual nmeebf stockholders of Curtiss-Wright Corporatiante held
on Friday, May 4, 2007 at the Wilshire Grand Ho8&8l) Pleasant Valley Way, West Orange, New Jergép ),
commencing at 2:00 p.m. local time.

The Notice of Annual Meeting and Proxy Statemenictvifiollow this letter provide information concengi
matters to be considered and acted upon at theahnmaeting. We will provide a brief report on owsiness
followed by a question and answer period at thaiahmeeting.

We know that many of you are unable to attend tireial meeting in person. The proxies that we dajivie
you the opportunity to vote on all matters thatsokeduled to come before the annual meeting. Véhethnot you
plan to attend, you can be sure that your shaeeseg@resented by promptly voting and submittingrymoxy by
phone, by internet or by completing, signing, dgtiand returning your proxy card in the enclosestage-paid
envelope.

On behalf of your Board of Directors, managemendl aur employees, | would like to express our agipt®n
for your continued support.
Sincerely,
- 2es
M ARTIN R. B ENANTE

Chairman and Chief Executive
Officer




CURTISSWRIGHT CORPORATION
4 Becker Farm Road, Roseland, New Jer sey 07068

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

To the holders of the common stock of Curtiss-Wrigbtporation:

Notice is hereby given that the annual meeting (&renual Meeting”) of stockholders of Curtiss-Wrighbfporation, a Delaware
corporation (the “Company”Will be held Friday, May 4, 2007 at the Wilshire @daHotel, 350 Pleasant Valley Way, West Orange, |
Jersey 07052, commencing at 2:00 p.m. local timethiifollowing purposes:

(1) To elect nine Director:
(2) To ratify the appointment of Deloitte & Touche LlaB our independent public accountants for 2
(3) To consider and transact such other business as magrjyyraome before the Annual Meetit

Only record holders of the Company’s common stockettbse of business on March 6, 2007, the recordfdathe Annual
Meeting, are entitled to notice of and to votehat Annual Meeting. A list of stockholders will beaglable for examination by any
stockholder(s) at the Annual Meeting and at theceffiof the Company, 4 Becker Farm Road, Roseland,Jéesey 07068, during the 1
days preceding the Annual Meeting date.

All stockholders are cordially invited to attend #enual Meeting in person. Stockholders who plaattend the Annual Meeting in
person are nevertheless requested to sign and thRirmproxy cards to make certain that their votk né represented at the Annual
Meeting should they be prevented unexpectedly frtiending.

By Order of the Board of Directors,

March 28, 2007 M IcHAEL J. DENTON
Vice President, Corporate Secretary
and General Counsel

IMPORTANT: WHETHER OR NOT YOU PLAN TO ATTEND THE ANNUAL MEETING, PLEASE FILL IN, SIGN AND
PROMPTLY RETURN YOUR PROXY CARD IN THE ENCLOSED POSTAGE-PAID ENVELOPE




CURTISSWRIGHT CORPORATION
4 Becker Farm Road, Roseland, New Jersey 07068

PROXY STATEMENT

This Proxy Statement is being furnished in connectiith the solicitation of proxies by the Board@ifectors of Curtiss-Wright
Corporation, a Delaware corporation (the “Companifd) use at the annual meeting of stockholdeth@fCompany (the “Annual
Meeting”)to be held on Friday, May 4, 2007, at 2:00 p.malditme, at the Wilshire Grand Hotel, 350 PleasarteyaVay, West Orang
New Jersey 07052, and at any adjournments the

INFORMATION CONCERNING THE ANNUAL MEETING

Mailing and SolicitationThis Proxy Statement and accompanying form of pratg set forth in Appendix A will be first sent to
stockholders entitled to vote at the Annual Meetingpoabout March 28, 2007. For information aboutlsholders’ eligibility to vote at
the Annual Meeting, please see “Record Date and Qulistg. Stock” below. The cost of the solicitationpobxies will be paid by the
Company. The solicitation is to be made primarilynhgil but may be supplemented by telephone callgpansbnal solicitation by
officers and other employees of the Company. Wergithburse banks and nominees for their expenses irafdmg proxy materials to
our beneficial owners.

Annual ReportA copy of the Company’s Annual Report to Stockhoddfer the year 2006, has been sent simultaneousliythigh
Proxy Statement or has been previously provided siackholders entitled to vote at the Annual Megti

Proxies.Whether or not you plan to attend the Annual Meagtime request that you date and execute the engiweay card and
return it in the enclosed postage-paid return empeslor use the telephone or the internet to subroit pooxy. Telephone and internet
proxy instructions are provided on the proxy cara.ofstrol number, located on the proxy card, is desigto verify your identity and
allow you to vote your shares, and confirm that yeoting instructions have been properly recorded.

If your shares are registered in the name of a Hamdker, or other nominee, follow the proxy instians on the form you receive
from the nominee. The availability of telephone amédrnet proxy will depend on the nominee’s proxggesses. Brokers who hold
shares in “street name” for customers are precluded é&xercising voting discretion with respect to therapal of non-routine matters
(so called “broker non-votes”). With respect to éhection of Directors and the ratification of thepamtment of the independent public
accountants and other routine matters, a brokethwaile discretionary authority to vote the sharesafifany common stock if the
beneficial owner has not given instructions.

Voting In Accordance With InstructionBhe shares represented by your properly completed/pvdl be voted in accordance with
your instructions marked on it. If you properly sigatel and deliver to us your proxy but you mark retrirctions on it, the shares
represented by your proxy will be voted for theciten as Directors of the nominees proposed (seeoBab®One) and for the ratification
of Deloitte & Touche LLP as our independent pubtice@untants for 2007 (see Proposal Two). The BoaRirefctors is not aware of any
other matters to be presented for action at theuAhRleeting, but if other matters are properly lgioibefore the Annual Meeting, shares
represented by properly completed proxies recelyechail, telephone, or the internet will be votediotordance with the judgment of
the persons named as proxies.

Signatures in Certain Case$.a stockholder is a corporation or unincorporatetity such as a partnership or limited liability
company, the enclosed proxy should be signed in ifsocate or other entity name by an authorized afftzgperson and his or her title
should be indicated. If shares are registered in éineenof 2 or more trustees or other persons, the prwst be signed by a majority of
them. If shares are registered in the name of a éatgetthe proxy should be signed by the executor ori@idtrator and his or her title
should follow the signature.




Revocation of Proxie$tockholders have the right to revoke their proxieany time before a vote is taken (1) by notifyihe
Corporate Secretary of the Company in writing at@ompanys address given above, (2) by executing a new preayitg a later date
by submitting a new proxy by telephone or the inteéion a later date, provided the new proxy is resgblyy American Stock Transfer &
Trust Company (which will have a representative @néat the Annual Meeting) before the vote, (3pbgnding the Annual Meeting and
voting in person, or (4) by any other method avdélao stockholders by law.

Record Date and Outstanding Stackhe close of business on March 6, 2007 has beed s the record date of the Annual
Meeting, and only stockholders of record at thattimill be entitled to vote. The only capital stodkloe Company outstanding is the
common stock, par value $1.00 per share (the “Com&tock”). As of March 6, 2007, there were 44,250,8bd@res of Common Stock
outstanding constituting all the capital stock of @mmpany entitled to vote at the Annual Meetingchestockholder is entitled to one
vote for each share of Common Stock held.

Quorum.The presence, in person or by properly executed pafxdye holders of a majority of the outstandingrels of Common
Stock entitled to vote at the Annual Meeting isessary to constitute a quorum at the Annual Meeting.

Required VoteA plurality of the Common Stock present in persomemresented by proxy at the Annual Meeting will ekt
Directors the nominees proposed (see Proposal Ohe):afification of Deloitte & Touche LLP as our emkndent public accountants for
2007 (see Proposal Two) requires the affirmative wbte majority of the shares of Common Stock preseperson or represented by
proxy. Abstentions and broker non-votes will be cedrfor purposes of determining the presence or absdrecquorum. Abstentions
and broker non-votes will not be counted as havirtgdieither for or against a proposal.

Appraisal Rights Under the Delaware General Corporation Law, hiddrs of Common Stock do not have appraisal rigliis
respect to the matters to be voted on at the Anvieating.

PROPOSAL ONE: ELECTION OF DIRECTORS

General Information

At the date of this Proxy Statement, the Board iné@ors of the Company (the “Board” or “Board of&€rtors”) consists of nine
members, eight of whom are non-employee Directors.

The Committee on Directors and Governance of thedofDirectors has recommended and our full BadrDirectors has
nominated Martin R. Benante, James B. Busey IV, ScM&uller, Allen A. Kozinski, Carl G. Miller, Willim B. Mitchell, John R.
Myers, William W. Sihler, and Albert E. Smith, eaginrently serving Directors, to be elected to theuBlceach for a one year term.
Pursuant to the Company’s Restated Certificate ofrparation, the Board acting through a majority afdotors increased its
membership by electing Allen A. Kozinski as a Direata February 6, 2007. The Committee on Directots@avernance used the
services of a third-party executive search firm wisdst in identifying and evaluating Allen A. Kozirisks a nominee for Director. Each
nominee has indicated his or her willingness to sdnvéhe event that any nominee should become Llaéne for election, the persons
named in the proxy may vote for the election of lassitute nominee.

Directors will be elected by a plurality of vote®perly cast (in person or by proxy) at the Annual Mep This means that a person
will be elected who receives the first through hihtghest number of votes, even if he or she recédsssthan a majority of the votes
cast. Therefore, stockholders who do not vote orhwaith their vote from one or more of the proposechimees and do not vote for
another person, will not affect the outcome of tleeton provided that a quorum is present at thausih Meeting. A broker who is the
record holder of shares of Common Stock beneficialiyed by a customer will have discretionary altiido vote such shares in the
election of directors if the broker has not receiveting instructions from the beneficial owner by thOth day before the meeting,
provided that this Proxy Statement has been tratesirtiv the beneficial owner at least 15 days befwearieeting.
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Information Regar ding Nominees

Set forth below is information with respect to ti@mminees for Directors. Such information includespghacipal occupation of each
nominee for Director during at least the past fivarge

Martin R. Benante age 54, has been the Chairman of the Board otire and Chief Executive Officer of the CompanycsiApril
2000. From April 1999 to April 2000, Mr. BenantesMaresident and Chief Operating Officer of the Comypend from April 1996 to
April 1999 he was Vice President of the Company. Fktanch 1995 to April 1999 he was President of Curtissgit Flow Control
Corporation. He has been a Director of the Comsamge 1999.

James B. Busey IVage 74, has been an aviation safety and securiguttant since April 1996. From February 1995 tadber
2006, he served as a Trustee of Mitre Corporatoom July 1992 to May 2003, he served as a Diredtderas Instruments,
Incorporated. From September 1992 to April 1996whe President and Chief Executive Officer of thendd Forces Communications
and Electronics Association. He has been a DirecttredCompany since 1995 and serves as a member Bkéuaitive Compensation
Committee and as Chairman of the Committee on Rire@nd Governance.

S. Marce Fuller, age 46, was the President and Chief Executive @f6€ Mirant Corporation from July 1999 to Octobef3@nd a
Director of Mirant Corporation from July 1999 unitnuary 2006. Since October 2001 she has servedissctoDof Earthlink, Inc.
From September 1997 to July 1999, she was Presider@iatiExecutive Officer of Mirant Americas Energyaieting, LP and from
October 1998 to July 1999 she was Executive Vice &easiof Mirant Corporation. From May 1996 to Octoh898 she was Senior Vi
President of Mirant Corporation. She has been adbir of the Company since 2000 and serves as a martier Audit Committee, the
Executive Compensation Committee and the CommitteRiattors and Governance.

Allen A. Kozinskj age 65, served as Group Vice President, GlobahiRgfof BP PLC from 1998 through 2002. From 19f@ibtigh
1998, he served in various executive positions ob&onCorporation, his last being Vice President, Teldgyy Engineering and
International Development. He has been a Directdh@iCompany since February 2007 and serves as a mefithe Executive
Compensation Committee and the Committee on Dire@nd Governance.

Carl G. Miller, age 64, served as a consultant to the CompanyAmih2003 to June 2003. From January 2002 to July 2062
served as a consultant to Textron, Inc. From Augusd 1®@®pril 2003, he was employed by TRW, Inc., segvas Executive Vice
President and Chief Financial Officer from Janug@9@.to July 2001. He has been a Director of the o since 2003 and serves as a
member of the Audit and Finance Committees.

William B. Mitchell, age 71, has served on the Board of Trustees of Kirporation since May 1997. From January 1997 to
January 2001, he served as a Director of Primexfiaobies, Inc. From 1993 to 1997 he was Vice Chairafal exas Instruments
Incorporated. From 1990 to 1997 he served as airet Texas Instruments and from 1987 to 1993 he wasEive Vice President of
Texas Instruments. From September 1995 to Septer8Bériie was Chairman of the American Electronics Aatioo. He has been a
Director of the Company since 1996 and serves a€liairman of the Finance Committee and a memb#reoExecutive Compensation
Committee.

John R. Myers age 70, served as Chairman and Chief Executiviegdfdf Tru-Circle Corporation from June 1999 tdyJ2003.
From June 1994 to August 1996 he served as Execulimér@an of the Board of Garrett Aviation Servicesarf April 2005 to the
present he has served as an Operating DirectarsifAtlantic Capital Corporation, a venture capgeoup, and since 1993 he has been a
limited partner of Carlisle Enterprises, a ventungiteh group. From 1994 to May 2002 he served as adbir of lomega Corporation. t
has been a Director of the Company since 1996 anésas Chairman of the Executive Compensation Coeengihd a member of the
Committee on Directors and Governance.

William W. Sihler, age 69, has been the Ronald E. Trzcinski Profe§fuginess Administration, Darden Graduate School of
Business Administration, University of Virginia sinc@84. Since 1992 he has served as Director, Presalah{lreasurer of
Southeastern Consultants Group, Ltd. He has been




a Director of the Company since 1991 and serves asr@dnaof the Audit Committee and a member of theahte Committee.

Albert E. Smith age 57, has served as Chairman of Tetra Tech,ihoe Barch 2006 and a director of Tetra Tech sines RI005.
From 2002 to 2005 he served as a member of thet8gcd Defense’s Science Board. Mr. Smith was empla@te_ockheed Martin
Corp. from August 1985 to January 2005. Mr. Smétved as an Executive Vice President and an ofti€eockheed Martin from
September 1999 until June 2005 leading the Integi®ystems and Solutions Segment from its inceptiokpirl 2004 and its Space
Segment from September 1999 until April 2003. He Ib@en a Director of the Company since 2006 and sasvasnember of the Audit
Committee and Finance Committee.

Certain Legal Proceedings

Mirant BankruptcyMs. Fuller was the President and Chief Executive ©ffaf Mirant Corporation from July 1999 to Octobe030
and a Director of Mirant Corporation from July 199&til January 2006. She also served as a directoremuéive officer of many of
Mirant’s subsidiaries during the past 5 years. In July 20@&nt Corporation and most of its North Americatsidiaries filed voluntar
petitions for reorganization under Chapter 11 efithS. Bankruptcy Code or under the Companies @madifrrangement Act in
Canada. Mirant Corporation emerged from bankruptogeedings in January 2006.

Compensation of Directors
For information concerning compensation of our Ciives, please see “Compensation of Directors” below.

RECOMMENDATION OF THE BOARD OF DIRECTORS

THE BOARD OF DIRECTORSUNANIMOUSLY RECOMMENDSA VOTE FOR THE ELECTION OF EACH OF THE
NOMINEES FOR DIRECTOR
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STRUCTURE AND PRACTICES OF THE BOARD OF DIRECTORS

Corporate Gover nance Guidelines and Compliance

The Board of Directors has adopted corporate g@rera guidelines that provide the framework forgbeernance of the Company.
The corporate governance guidelines are availabtb@@ompany’s website atww.curtisswright.coner by sending a request in writing
to the Corporate Secretary, Curtiss-Wright Corporgté4 Becker Farm Road, Roseland, New Jersey 07068.

The corporate governance guidelines address, ambegthings, standards for Director independencetingseof the Board,
executive sessions of the Board, committees of thed3tiae compensation of Directors, duties of Directorhe Company and its
stockholders, and the Board’s role in management ssioced he Board reviews these principles and other gspégovernance
annually.

In 2006, we filed, without qualification, our Domes€Company Section 303A Annual CEO Certificatiortwthe New York Stock
Exchange. Our Sarbanes-Oxley 302 Certificationdikee as exhibits to our 2006 Annual Report onrrdrO-K filed with the Securities
and Exchange Commission.

M eetings of the Board

The Board has regularly scheduled meetings each pdaspecial meetings are held as necessary. In additamagement and the
Directors communicate informally on a variety opits, including suggestions for Board or committeeralg items, recent
developments, and other matters of interest to thecRirs. Each Director has full access to management.

The Company’s non-employee Directors meet in exeew@ssion without any employee Directors or membersanagement
present at every regularly scheduled Board meefiugng 2006, the noemployee Directors met 5 times in executive sessiba.Boar
appoints a lead Director for such executive sessiorsrotating basis.

Directors are expected to attend all meetings ®Bbard and each committee on which they serve006 2the Board held 7
meetings and committees of the Board held a tothaBaheetings. During 2006, each Director attende¢dess than 75% of the aggregate
number of meetings of the Board of Directors anthefcommittee or committees on which he or she sewhich were held during the
period that he or she served.

The Company does not have a formal policy with resfieDirector attendance at the annual meetingtadkholders. The Company
believes that the potential expense involved withuirmg all non-employee Directors to attend the aimeeting of stockholders
outweighs the benefit of such attendance becausengesenda items are generally uncontested, neladijaes voted are voted by
proxy and stockholder attendance at the meetingadgitnally very low. Accordingly, no non-employBérectors attended the
Company’s 2006 annual meeting of stockholders. M&tiBenante, the Company’s Chairman of the Board dridf Executive Officer,
did attend the Company’s 2006 annual meeting of stdkins and will attend the Company’s 2007 annual mgeif stockholders where
he will make a brief statement and will be availalbleduestions.

Communication with the Board

Stockholders, employees, and other interested pawighing to contact the Board directly may ingiat writing any communication
with: (i) the Board, (ii) any committee of the Bdafiii) the presiding Director of the executive sies meetings of non-employee
Directors, (iv) the non-employee Directors as a grawr (v) any individual non-employee Director byndg the communication to Dr.
William W. Sihler, c/o Southeastern Consultants @rdud., P.O. Box 5645, Charlottesville, Virginil2205. The name of any specific
intended Board recipient should be noted in theroamication. Dr. Sihler will forward such corresponde only to the intended
recipients. However, prior to forwarding any copesdence, Dr. Sihler will review such correspondearwe, in his discretion, not
forward certain items if they are deemed to be cdrmmercial nature or sent in bad faith.
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Director Independence

The corporate governance guidelines provide indegecelstandards consistent with the New York Stockh&xge listing standarc
These standards specify the criteria by which thepeddence of the Company’s Directors will be deteeahj and require the Board to
determine affirmatively that each independent Doebas no material relationship with the Compangepthan as a Director. The Board
has adopted the standards set out in Appendix Bgd°tioxy Statement for its evaluation of the matégyi of Director relationships with
the Company. The Board has determined that the failpWirectors are “independent” as required by thevNerk Stock Exchange
listing standards and the Board’s corporate govemauidelines: James B. Busey 1V, S. Marce FulleemA. Kozinski, Carl G. Miller,
William B. Mitchell, John R. Myers, William W. Sihteand Albert E. Smith. In making the determinatibat Carl G. Miller is
“independent”, the Board considered the fact thatMiHer's son currently works for Ernst & Young, IR, which provides the Company
assistance in performing its internal audit functibne Board determined that this relationship wasmatierial and thus, did not affect
Mr. Miller's independence, because Mr. Miller's soredaot work on the Company’s audit, is not an offid&ector or partner in Ernst
& Young and does not receive remuneration as a rebthie audit services being provided. Similarlymaking the determination that
William W. Sihler is “independentthe Board considered the fact that Mr. Sihler isenity a Professor of Business Administration a
Darden Graduate School of Business Administratidme(tarden School”), University of Virginia, whichircently provides training
services for a subsidiary of the Company. The Boateraened that this relationship was not materiad] thus, did not affect his
independence, because Mr. Sihler does not participgiroviding the services to the subsidiary, isarobfficer, director or partner in t
Darden School, and does not receive any remunerasi@result of the training services being provided.

All members of the Audit Committee, the Executivengpensation Committee, the Finance Committee, an@tmemittee on
Directors and Governance are independent Directodefined in the New York Stock Exchange listing deads and in the standards in
the Company’s corporate governance guidelines.

Code of Conduct

The corporate governance guidelines contain a cbdermluct that applies to every Director. The Conypalso maintains a code of
conduct that applies to every employee, includirg@lompany’s Chief Executive Officer, Chief Finand¢ficer, and Controller. We
designed the corporate governance guidelines antbtieof conduct to ensure that the Compaiyisiness is conducted in a consiste
legal and ethical manner. The corporate governgoielines include policies on, among other thingsflicts of interest, corporate
opportunities, and insider trading. Our code of cahdypplicable to employees includes policies on,regrmather things, employment,
conflicts of interest, financial reporting, the pction of confidential information, and insideading and require strict adherence to all
laws and regulations applicable to the conduct ofbmsiness. We will disclose any waivers of or amendm® the codes of conduct
pertaining to Directors or senior financial execusivm our website atww.curtisswright.conn accordance with applicable law and the
requirements of the New York Stock Exchange congogavernance standards. To date, no waivers haverbgeested or granted. Our
code of conduct is available wtvw.curtisswright.conor by sending a request in writing to the Corpofeeretary, Curtiss-Wright
Corporation, 4 Becker Farm Road, Roseland, New J€Y5@§8.

As described in our corporate governance guidelidesctors must refrain from any transaction wite tbompany, which creates or
appears to create an actual or potential confliottefest with the Company. If a Director believestilas a result of a transaction with
Company, he or she has an actual or potential comfiinterest with the Company, including havingimvestment in or lending money
to, or borrowing from, an actual or potential custspvendor or competitor of the Company, whethegally or through any entity in
which the Director or an immediate family membesoth Director is an executive officer or has an ownriprmterest, the Director must
promptly notify the Chairman of the Committee ondators and Governance (or in the case of an isswéving the Chairman of the
Committee on Directors and Governance, the memiehedCommittee on
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Directors and Governance) and may not participasny decision by the Board that in any way relatdbe matter that gives rise to the
conflict of interest. If a Director is uncertain whet a particular situation may create a potentaflict of interest with the Company, t!
Director must consult with our General Counsel to nskeh determination.

As described in our code of conduct, employees o€irapany, including executive officers, and membertheir immediate
families must refrain from any transaction with then@pany that creates or appears to create an actpatantial conflict of interest wit
the Company. If an employee believes that, as dtrefsa transaction with the Company, he or shedmactual or potential conflict of
interest with the Company, including owning a fin@hinterest in (other than shares in a publiclgé@ company), or serving in a
business capacity with, an outside enterprise thed do wishes to do business with the Company, heeomaist disclose the relationship
to a member of the leadership team related to thep@ay’s business in which the conflict arises foreewvivith the Company’s legal
department.

Board Committees

The Board of Directors has an Audit Committee, aadttive Compensation Committee, a Committee orddirs and Governance,
and a Finance Committee. The Board has adoptedtervcharter for each of these committees. Theduti of each charter is available
on the Company’s website locatedaatw.curtisswright.conoer by sending a request in writing to the Corpofzeretary, Curtiss-Wright
Corporation, 4 Becker Farm Road, Roseland, New J&3@§8.

Audit CommitteeThe Audit Committee presently consists of William Vihl&, Chairman, S. Marce Fuller, Carl G. Millendca
Albert E. Smith. The Audit Committee met 6 timesidg 2006. The Audit Committee assists the Board ffillfag its oversight
responsibility relating to the integrity of the Coamy’s financial statements and the financial repontiragess, the systems of internal
accounting and financial controls, the performapiche Company’s internal audit function, the anrindependent audit of the
Company’s financial statements, the performance, qeetiibns and independence of its independent pubtiownting firm and the
Company’s compliance and ethics programs.

Each member of the Audit Committee meets the indégece requirements of the New York Stock ExchaRgées 10A-3 under the
Securities Exchange Act of 1934, and the Companygarate governance guidelines. In accordance wétly Mork Stock Exchange
requirements, the Board in its business judgmentiatemined that each member of the Audit Committé@amcially literate,
knowledgeable, and qualified to review financiatsments. The Board has also determined that at leashember of the Audit
Committee, Carl G. Miller, is an “audit committéadncial expert” as defined in the rules of the Siiesrand Exchange Commission.

Executive Compensation Committ&ébe Executive Compensation Committee presently st sf John R. Myers, Chairman,
William B. Mitchell, James B. Busey IV, S. Marce | and Allen A. Kozinski. The Executive CompensatCommittee met 6 times
during 2006. The Executive Compensation Committeeokiagall responsibility for evaluating and approvthg Company’s elected
officer and executive compensation plans, poli@es, programs. Each member of the Executive Comfiengaommittee meets the
independence requirements of the New York Stockharge and the Company’s corporate governance guideli

Committee on Directors and Governantbe Committee on Directors and Governance preseoltigists of James B. Busey 1V,
Chairman, John R. Myers, S. Marce Fuller, and AllefKézinski. The Committee on Directors and Govermamet 3 times during 200
The Committee on Directors and Governance develofisypon the size and composition of the Board, gatéor Director nomination,
procedures for the nomination process, and compensadiid to Directors. The committee identifies aacbommends candidates for
election to the Board. Each member of the Committe®irectors and Governance meets the independegagements of the New
York Stock Exchange and the Company'’s corporate m@vee guidelines.

Finance Committeel’he Finance Committee presently consists of WillianMBchell, Chairman, Carl G. Miller, William W. 8ier,
and Albert E. Smith. The Finance Committee metr§ during




2006. The Finance Committee, among other thinggsad the Board regarding the capital structure ®Qbmpany, the Company’s
dividend policy, and the investment managers aridipe relating to the Comparg/defined benefit and contribution plans. Each mer
of the Finance Committee meets the independencéreengnts of the New York Stock Exchange and the ayg’s corporate
governance guidelines.

Stockholder Recommendations and Nominationsfor Directors

Stockholder Recommendatioitfle Committee on Directors and Governance will carsstiockholder recommendations for Direc
nominees. A stockholder desiring the committee to clemdiis or her Director recommendation should delaesritten submission to tt
Committee on Directors and Governance in care@farporate Secretary, Curtiss-Wright CorporatioBedker Farm Road, Roseland,
New Jersey 07068. Such submission must include (Iahee of such nominee, (2) the nom’s written consent to serve if elected, (3)
documentation demonstrating that the nominatingkstolder is indeed a stockholder of the Companyuiticlg the number of shares of
stock owned, (4) a representation whether the nomipatockholder intends or is part of a group th&gnds to deliver a proxy statem:
to the Company’s stockholders respecting such nominetherwise solicit proxies respecting such nomiaeel, (5) any information
relating to the nominee and his or her affiliates thauld be required to be disclosed in a proxy statiwn for the election of Directors
the Company pursuant to Regulation 14A under the8exs Exchange Act of 1934. The committee may iregadditional information
from the nominee to perform its evaluation.

Stockholder recommendations for Director nomineebea2008 annual meeting of stockholders must be regdiy the Corporate
Secretary of the Company no later than Februa®088 and no earlier than January 5, 2008. Nomieeemmendations that are made by
stockholders in accordance with these procedureseeilive the same consideration as recommendationgeditiy the Committee on
Directors and Governance.

In its assessment of each potential nominee, the Gibeenon Directors and Governance will review tloeninee’s judgment,
experience, independence, and understanding @dhgany’s business; the range of talent and experiaineady represented on the
Board; and such other factors that the committeermétes are pertinent in light of the current neefdhe Company. The committee w
also take into account the ability of a nomineeduale the time and effort necessary to fulfill hiser responsibilities as a Company
Director.

Stockholder Nominationgé stockholder desiring to nominate a person as Boreshould deliver a written submission in accoraganc
with the Company'’s By-laws to the Corporate Secret@ortiss- Wright Corporation, 4 Becker Farm Roads&and, New Jersey 07068.
Such submission must include the items listed aboverui@iockholder Recommendations”. Stockholder sukionssfor Director
nominees at the 2008 annual meeting of stockholdest be received by the Corporate Secretary of thpg@ay no later than February
5, 2008 and no earlier than January 5, 2008.
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COMPENSATION DISCUSSION AND ANALYSIS

This Compensation Discussion and Analysis discusseSdhegpany’s compensation philosophy and policies asdritees all
material elements of compensation awarded in 2006aidin R. Benante, Chief Executive Officer, GledanTynan, Chief Financial
Officer, David Adams, Vice President, David J. Lintdice President, and Edward Bloom, Vice Presidehesk five individuals are al
occasionally referred to collectively hereinafterthe “named executive officers”.

Oversight of Compensation Program

The Executive Compensation Committee of the Boadirgdctors establishes the guiding philosophy of tbenany’s executive
compensation system and oversees management’s effaripleanent that philosophy, including the approviaghlb material elements of
compensation paid to the Company’s elected officdme. Tommittee conducts these activities pursuanctwmeer approved by the
Board of Directors, which is available on the Compamyebsite atvww.curtisswright.com

The Committee may select, retain, and determingettmes of engagement for independent compensatiorbanefits consultants and
outside counsel, as needed, to provide independeiteato the Committee with respect to the Compsueyrrent and proposed execut
compensation and employee benefit programs. During,26@ Committee retained David Hofrichter, Printigaick Consultants as an
external consultant on executive compensation nsaittefuding market place trends in executive compemsagiroposals for
compensation programs, and other topics as the Corerdigiems appropriate. Mr. Hofrichter is directly aggable to the Company’s
Committee. He does not provide any other servicéise@ompany; however, Buck Consultants does prowiger gervices to the
Company in the areas of retirement benefits admatietr and actuarial and accounting services foCimpany’s retirement benefit
plans. Although senior management periodically ptegsirecommendations to the Committee to consideranew, the Committee
makes independent determinations on all executive cosagien issues, considering, among other things, (Iett@nmendations of its
compensation consultant, (2) information concerniregiices at peer companies and relevant industriels(3 management’s
recommendations. The Company’s compensation and begediip in the Corporate Human Resources Departat@msupports the
Committee’s activities.

Objectives of the Compensation Program

The Company’s compensation program historically leentdesigned to attract, reward, and retain cagadgleutives and to provide
incentives for the attainment of short-term perforogaabjectives and strategic long-term performancésgfanumber of key principles
guide the Committee in determining compensatiorhfing, motivating, rewarding, and retaining extee officers who create both sh
and long-term shareholder value for the Company.ddmpany believes that a significant amount of corepéon must be linked to
measurable success in business performance. A stronoglinleen compensation and performance provides inesrfor achieving sha
and long-term financial and business objectives aagkasing the value of the Company’s stock, therebseasing value to the
Company'’s stockholders. The Committee also believasittmust set compensation at levels that will bmpetitive with the
compensation offered by those companies against wher@empany competes for executive talent so thaCtdmpany continues to
attract and retain talented and experienced exexsutAs a result, the Committee reviews data on thermmahelements of compensation
offered by an appropriate subsection of generalstrghand the Company’s peer group.

In an effort to balance the need to retain exeeutient yet motivate executives to achieve supgediormance, the Committee
adopted a compensation philosophy that containsfb@t and variable elements of compensation. Git®eammitment to motivating
the delivery of superior business results, howeverCiramittee has emphasized those elements of compan#adit vary with the
business results of the Company. The Committee hasraended to the Board that it target fixed comptsehpay like salary and
certain benefits at the median to 60th percentileleof the Company’s peer group. By contrast, tbemm@ittee recommends aggressive
performance measures for variable components of kayatinual cash bonuses and long-term incentivegsanthat, if they achieve
these aggressive performance levels, the Company’sitaxex will receive payments that, when
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combined with the fixed pay components, providaltobmpensation that approximates the 75th percesftitee market. Thus, a large
percentage of the Company'’s executives’ compensaisignificantly at risk, in that their total competisatcould be significantly less
than the median of the Company’s peer group unlessdhbliver superior results.

Finally, the Committee believes that a significamio@ant of the total variable compensation shoultvédsed on leveraged equity to
align the interests of the Company’s executives witdsé of the Company’s stockholders on share valu¢hi$@nd, the Company uses
fair market value grants of stock options, restdatock, and performance-based restricted share units

It is the Committee’s policy to consider the dedutitibof executive compensation under applicable meatax rules as one of
several factors used to make specific compensatitanrdmations consistent with the goals of the Compaayécutive compensation
program. Given the highly leveraged compensatiotopbphy, the Committee believes that the perforradrassed compensation paid to
the Company’s five most highly compensated officersikhbe deductible for federal income tax purposefeuisection 162(m) of the
Code.

The Basis for the Compensation Program

In establishing compensation policies and program2006, the Committee considered compensation aret bénefits provided to
executives of corporations similar to Curtiss-Wrightese corporations are leading manufacturing comegdnithe various Curtiss-
Wright operating market segments. The peer grouppigesentative of competitors with similar produce$i and business strategies. The
Committee, with guidance from the compensation cdastiand members of senior management, selectgubdregroup, which is set
forth below. During the selection process, the camsption consultant recommended the consideratithreé separate peer groups in
Curtiss-Wrights executive compensation and performance assessmergroihes were developed using different criteria. fitst group
incorporated broad manufacturing industry peerswti€s\Wright that had similar revenue size and aspiratipeaiormance. The secol
group consisted of corporations that had historie@ fiear performance similar to that of Curtiss-Wridtite third group consisted of
corporations that utilized strategic acquisitionshesprimary source of growth over the past five ye@ine compensation consultant
presented these three groups to the Committee arCiofimenittee, in accordance with the compensatiosgibent’s recommendation,
utilized a cross-section of the three groups to fitenCompany’s peer group. The final peer group saldngehe Committee consists of
the following companies:

AAR Corp. Ametek, Inc.
Aviall, Inc. Circor International
Crane Co. DRS Technologies
EDO Corp. Enpro Industries
Esterline Gibraltar Industries
Hexcel Corp. IDEX Corp

MOOG, Inc Parker Hannifin
Precision Castparts Quanex Corp
Teledyne Technologies Tredegar Corp

Triumph Group, Inc.

The Committee reviews the composition of the aljmaer group with the compensation consultant oranhual basis and adjusts
the members of the group in response to changes tharacter of the Company and/or members of thegreep. In addition to the
peer group data provided by the compensation comsuttee Company also considers additional relevamketaata, representing a
broader and larger labor market in which the Corgpaompetes for executives, including executive camspéon survey services
provided by major consulting firms. The compensationsultant also provides additional market analysing Buck’s own proprietary
data and survey library. In establishing executivapensation, the Committee considers all of these eswtdata, with the primary
focus being placed on the peer group analysis.
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Equity Ownership and Other Requirements for Senioc&ikees

In order to preserve the linkage between the inte@sthe Company’s executive officers and those ddtidsskholders, the Company
requires executive officers to use the shares oltainghe exercise of their stock options (effectoaregrants beginning in 2006) and the
vesting of performance shares or restricted stockstablish a significant level of direct ownershiphé executives are permitted to sell
50% of each grant as earned to satisfy the costetise and taxes). The Company’s Stock Ownershipelnabs require the CEO and
all other elected executive officers to own Compsiock denominated as a multiple of their annualrged as follows: five times annual
salary for the CEO,; three times annual salary foeio#tected officers. Given the performance-baseidbidity of the performance-based
stock, there is no fixed timeframe to achieve thed@line. Once the Guidelines are fully met and nzain@d, the holding limits are
removed on any and all converted shares above tiielBies. Shares held outside the Company grantguwfyeare not subject to these
holding restrictions but count toward the total antafrequity held. If an executive officer leaves empany for any reason, the
Ownership Guidelines immediately lapse, including eestrictions on vested performance stock units aveded shares. The
compensation consultant reviewed these share ownernsigigliges in 2006 and determined them to be fair@mistent with the
competitive practice of the Company’s peer group gertkeral industry, while ensuring good corporateegoance.

The Committee reviews officer holdings periodicaliyadvance of long-term incentive grants and awarsisig then-current base
salary. Current market value of shares and the ne¢wd vested and unexercised in the money optiolts(aethe point in time that the
ownership level is evaluated) by the officer are usglder than paid-in value to be consistent withvaileng industry practice. For
example, if an officer who has not met the ownersfuiiplelines earns 1,000 shares of performance statk and, on the day they are
earned, the units are convertible to shares worthp®s share, then the 50% portion of the earned ghahmust be held is credited to the
executives ownership requirements at $25,000 (1,000 share8 x $5%). If the market value of the shares increas&65 a share at t
next evaluation point, the executive is creditethwhe increased value of the shares, i.e. $32,500vesely, if the share value drops to
$45, and the value drops to $45,000, additionaleshaould be required to be held to equal the caigialue.

In 2005, the Committee implemented a policy thathmevent the Company restates the financial statsrtieattform the basis for
incentive compensation, the Committee may, in its dideretion, revoke any award, mandate the retuangfpayment, make a
downward adjustment in any calculation, or redinedize of an grant resulting from the calculatisiit @eems appropriate.

The Company also maintains an insider trading pdbcyts executives and other employees. It specifigalbhibits employees froi
engaging in any transaction in which they may prfofim short- term speculative swings in the valuthefCompany’s securities. This
includes “short sales” (selling borrowed securities tha seller hopes can be purchased at a lower ipribe future) or “short sales
against the box” (selling owned, but not deliveredisiges), “put” and “call” options (publicly availde rights to sell or buy securities
within a certain period of time at a specified prar the like) and hedging transactions, such asaesbcollars and forward sale
contracts. In addition, this policy is designed nsw@e compliance with all insider trading rules.

Specific Elements of the Compensation Package

Salary. Salary is intended to compensate the executiveddormance of core job responsibilities and dufiéee Committee
evaluates officer salaries annually and makes adjussntieait reflect competitive market data concernivgdgeneral industries in which
competes for labor and the Company’s peer group,ffleeids individual performance and the officers’reaesponsibilities within to the
Company. The Committee also considers the recomntiendaf the compensation consultant as to appropiaaget salary levels for tt
Company'’s officers and the acceptable range of salatiound that target. The Committee targets the @oypofficers’ salaries
between the 50th and 60th percentiles of the Comnipaglected peer group. The Committee considers abilési of approximately 259
around this targeted range acceptable based omltimeaf the compensation consultant. The Board gmi® the recommendations of
management and the Committee as to salary adjustiioerat executive officers other than Mr. Benantedtasy, which is established
exclusively
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by the Committee. In determining Mr. Benante’s sgléte Committee took into account the compensaiaid by the Company’s peer
group members to their Chief Executive Officersvadl as the performances of Mr. Benante and the Gy pver the past year,
including return on capital employed and operafieg cash flow, both for the full years 2005 and4£@@d, on a year-to-date basis, for
2006. In 2006, Mr. Benante’s annual salary rate vgéabdished within the guidelines determined by then@ittee and the outside
executive compensation consultant relative to therigal paid by the Company’s peer group to their awetutive officers.

Annual Performance Incentive Bonuannual incentive compensation or bonus focusepaance on short-term goals and
objectives. For 2006, Messrs. Benante and Tynanrendamed executive officers participated in the5200Qrtiss-Wright Modified
Incentive Compensation Plan (“MICP”) approved byt3s-Wright stockholders in 2006. Bonus amounts paitku the MICP were
based on the financial performance of Curtiss-Wrdjlring 2006 as compared with the annual performgoeds established and
approved by the Committee at the beginning of B@62performance year and certain individual goals abnsidered and approved by
the Committee at the beginning of the performarezyThe amounts paid with respect to performanae 3@06 reflect Curtiss-Wright's
strong overall operational and financial performadoeng the year. The Committee targets the Comiganfficers’ bonus compensation
at the 75th percentile of the Company’s selected gexip for attainment of performance goals thataximate the 75th percentile
performance level of the peer group and relevashistry data. The MICP was structured to align shen+i@centive compensation with
the Company’s short-term performance objectives hadkort-term incentive target levels establishedresg the Compang’peer grouf
Payments under the MICP are made both to officedg@@a broad group of other key employees. The atafuthe annual bonus paid to
each participant, including Mr. Benante, underNMi€P is based on the attainment of performance tibzagreed upon by the Board
of Directors, senior management, and the Committaddend of the first quarter of the performance y€he 2006 MICP awards are
paid early in the following year, and were basegeriormance objectives achieved during 2006. Eadicygant in the MICP is notified
early in the plan year of a target bonus and rarfiggportunity based on a percentage of the exez'stearned base salary. In 2006, paid
in early 2007, the target cash bonus ranges were ék&80% of base salary for the chief executive effig5% for the chief financial
officer, and 75% for each business unit president.

The potential range of value delivered to eachigipgnt is based on a threshold performance leveMbelthich no bonus is paid, a
target level of performance at which the full targenus is paid and a maximum performance level &wihe maximum bonus is paid.
The threshold performance payout level is set ateqimiately 50% of the target performance payoutllemed the maximum payout
performance level is set at 200% of the targetguerénce level. Senior management is compensatedpienately based on the
participant’s individual performance against his er pre- established goals and the Company’s perfarenagainst its pre-established
financial goals.

Sixty percent (60%) of each MICP award is basetherattainment of a pre-approved operating incooa gnd forty percent (40%)
on individual objectives, which may include signifitather financial and/or operating objectives angiersonal goals. With regards to
the forty percent (40%) of the award tied to aipgrant’s individual objectives, the Committee caless the success of a participant in
attaining his or her agreed upon performance oljestior the year. The individual objectives are gaihemeasurable and weighted as
appropriate to relative importance to the succesiseoCompany.

The Committee reviews a humber of performance measuch as: operating income, net earnings onoetrie (before or after
taxes); earnings growth; earnings per share; net §ialduding net sales growth); gross profits or rpgarating profit; cash flow
(including, but not limited to, operating cash fldinge cash flow, cash flow return on capital); reveguowth; attainment of strategic or
operational initiatives; cost containment or redutdicand individual goals directly related to busmperformance. Any performance
measure may be used to measure the performance of thyga@p and/or any of its affiliates as a whole, angitess unit thereof or any
combination thereof or compared to the performarf@group of comparable companies, or a publighiespecial index, in each case
that the Committee, in its sole discretion, deemm@griate. In no event may awards for participamtsncreased on a discretionary ba
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At the beginning of each fiscal year, the Commitstblishes a threshold level of financial and indigicperformance for the
Company representing the lowest acceptable leveédbrmance for the year below which no awards élimade to any participant for
that specific performance target a target levelesfggmance at which 100% of the target award waalgaid and a maximum
performance level at which the maximum award wdaddcaid. In February 2006, the Committee reviewetlagpproved the CEO’s and
the other senior managers written proposals of goalsweights for performance of the Company and then individual goals. The
MICP permits the Committee to make certain adjustmtentise Company’s operating income, specifically reimg expenses for
amortization for certain intangibles and currentryl@anus expense.

For 2006, the Committee also approved certain iddiai goals and objectives for each senior mandgerBenante’s individual
goals and their respective weighting were as follows:

Goal Weight
Consolidated profit improvement; (25%)
Increased cash flow (25%)
Obtain Independent Research & Development fundinguigh the DOD for all business segments; (20%)
Coordinate and host first Curtiss-Wright Investor @oahce and meet with Curtiss-Wright's top 10 stoottérs; (15%)
and

Improve intra-company development through requidambined engineering and marketing meetings for all (15%)

three business units, and reviewing intra-company ppities on a monthly basis with business unit leader

In 2005, the Board revised the MICP to include avigion that authorizes the Board to seek reimbursewfdndnuses paid to an
executive if such executive engaged in miscondwatt¢aused or partially caused a restatement of fiaaresults used in determining
entitlement to the bonus. In such an event, the Cagnpél seek to recover the executive’s annual bdisushe relevant period in whole
or in part as dictated by the extent of the restatenpdus a reasonable rate of interest.

Long-Term Incentive ProgramCurtiss-Wright's long-term incentive plan (“LTIPWas designed to complement the MICP by
motivating the Company’s executive officers and keypleyees through long-term equity-based and cash-basedtive compensation.
The LTIP is historically granted at the Company’s Nober Board meeting. The meeting date for this ahdtlaér regularly scheduled
Board and Committee meetings are selected and aggbapproximately 18 months in advance, at the Magr@meeting in the previous
year. The establishment of a grant date approxigma&imonths in advance precludes the manipulatidghefrant date to coincide witl
historically low share price. In 2006, the long-témoentive grants consisted of four components: tested performance units,
performance-based share units, restricted stock andjumalified stock options. The performance-based elesr#the long-term
incentive grants are intended to drive behaviorsctiffg a longer performance timeframe (currentheéhyears) with a goal of increasing
the intrinsic value of the Company and improving tbgults of the business units with which they are agtaiti The target long- term
incentive grant ranges were based upon competitaetipe in the Company’s peer group and as reflectedii industry market data
expressed as a percentage of base salary.

Target grants for executive officers were reviewaad adjusted in 2005 based on recommendationsghritie Committee’s
independent compensation consultant as to the praaticeevels consistent with the competitive practicetne Company’s peer group
and industry in general. Recommendations in 200& wensistent with 2005 and also confirmed that the taeget levels for LTIP gran
were fair and reasonable and consistent with correipg awards made by other corporations in the Caowyipaeer group and general
industry.

In determining the 2006 LTIP grants, the Committeesisered the competitive levels of grants providesirdlarly situated
executives of the peer group and general industeyetfect that the efforts of the recipients couldéhan the growth and value of the
Company, and their overall contribution to the bass. In 2006, the total value of the LTIP grartie {talue of stock options, restricted
stock, performance shares, and performance units caapgranted to the Company’s
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executive officers equaled 280% of the salary forcthief executive officer and 195% of the salarytfog CFO and the named executive
officers. If the officers deliver performance thahimves target levels, these percentages will résaligrant at approximately the 75th
percentile of LTIP payments made by the Companyé&s geoup and general industry for comparable peréorce based on the data
provided by the Committee’s compensation consultardctordance with guidance from the Committee’s irddpnt compensation
consultant, the LTIP grants for the named execudffieers (except the CEO) were allocated in theofwlhg manner: 20% in options,
30% in performance shares, 20% in time-based reststtett and 30% in performance units. With the allioceof the LTIP grant, the
Committee intended to align the officer’s long-terimgrests with stockholder interests while at theeséime balancing the need to
reward the named executive officers for achievimgated long-term Company performance and to protinde-based retentive grants.

The LTIP grant for Mr. Benante was allocated inftiilowing manner: 40% in options, 10% in performastased shares, 20% in
time-based restricted stock and 30% in performanis.Based on the guidance of the independent comp@msansultant, the
Committee allocated a greater percentage of MraBtsis LTIP grant to options to better align Mr. Betaés interests with stockholder
interests and enhance his ownership interest i€tmpany. In making a grant of long-term incentieenpensation to Mr. Benante, the
Committee considered factors specific to the respditigb of a chief executive officer. The Committeeade the grant to Mr. Benante to
provide a further incentive to continue his effodsativance the long term interests of the CompanyBdnante’s dedication to the
strategic planning process and the progress thatritsaes to make in identifying and exploring growttportunities were considered,
as was the impact that Mr. Benante’s efforts could lewviiture growth of the Company.

Stock Options

The Committee granted non-qualified stock optionguichase shares of Common Stock of the Company toaimed executive
officers as well as other employees who, in the judgroéthe Committee, are in a position to contrésignificantly to the Company’s
success. The Committee views the use of options affeaiee tool to enhance ownership interests ankl the interests of management
with those of the stockholders. It is also an effectd in recruiting and retaining top talent by yiding an opportunity to profit from
growth in the Company’s stock price. Options wernggd with an exercise price of 100% of the clogirige as reported on the New
York Stock Exchange for the Company’s Common Statkhe date of grant. Options granted in 2006 hawema/ear term and vest in
equal amounts over a three-year period. The nuwifbaptions is calculated by multiplying the totalwe of the grant by the percentage
of the grant allocated to options. This product isitliwided by the value attributed to each optiodanthe Black-Scholes methodology
of pricing options. For 2006, the number of sharesiggd was determined by using a Black-Scholes \al§&2.08. The following
assumptions were used to calculate the values sheyected dividend yield of 0.65%, the current yieldhe Company’s Common
Stock on the grant date, expected stock price Vityadif 22.15%, the most recent volatility for theonth-end stock prices of the
Company’s Common Stock for the preceding three yeafsfree rate of return of 4.59% equal to thdd/ien a seven year U.S. Treasury
bond on the option grant date, and expected exestigptions within seven years from the date of tteng

Performance-Based Share Units

In granting part of the LTIP in the form of perfaance share units, the Committee considered specigctigs relating to the
Company’s budget and net income as a percent of aalesmpared to the average annual corporate reghaof our peer group over a
threeyear period ending December 31, 2009. The perfocmahare units granted to the named executive offigere the equivalent o
share of Common Stock of the Company. These perfarensimares units were granted on a value basis of D)@ closing price as
reported on the New York Stock Exchange for the Camyfs Common Stock on the date of grant. Share gnétsted in 2006 have a
three-year performance period attached to thenmvastupon the conclusion of the three-year perfocaaeriod, provided such
performance measures are met. The number of shdasegnanted was calculated
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by multiplying total dollar value of the grant dyet percentage of the grant allocated to performahaee units. This product is then
divided by the closing price of the Company’s Commstock as reported on the New York Stock Exchangihemlate of the grant.

The Committee also views the use of performance slrate as an effective tool to recruit, retain, anatirrate top talent by tying tt
extent of their potential gain in stock ownershigéhieving specified financial performance. Unlike stock options, the performance
share units are earned after the conclusion ofitteetyear performance period and are tied to a€aaipany performance.

Performance share units are earned at the ena giettiormance period based upon performance aghaspiproved performance
criteria. Awards have a value from 0% to 200% @f thrget grant. Awards could be as much as 200%gdttgrant if maximum goals
are met or exceeded and as little as 0% if thregheifbrmance is not attained. Threshold performavmeld earn 50% of the target
grant. Unearned share units are forfeited. No divildeare paid or credited until awards are earnddshares are actually issued for the
earned units. There is no I.R.C. Section 83(b) Eleavailable for these performance share units dimeg are performance based.

100% of the grant target would be earned if the famy achieves approximately the 75th percentith@fpeer group performance
and makes 100% of the budgeted net income as anperfcsales, and 200% of the grant would be earndgiCompany achieves
approximately the 90th percentile of the peer grpegormance and makes 150% of the budgeted neniees a percent of sales. No
award would be earned for performance below thiegsho

Grants are share denominated on the date of Bogrdwead. For example, if the Officer’s target is $1@M@&nd at the date of grant
CurtissWright stock is trading at $100, the unit grant wolddfor 1,000 share units that are convertible Upging earned to 1,000 sha
of CurtissWright Common Stock. In other words, the numbesiares granted at target is based upon the actualglstsick price on tt
date of grant, divided into the officer’s target amb

Restricted Stock

In addition to stock options and performance stawits, the Committee decided to issue restricted stwekecutive officers under
the 2005 LTIP. The Committee believes granting i&tstl stock with a three-year vesting schedule acts significant medium to long-
term retention tool, and links the compensatiothefCompany’s executive officers and managementedotig-term interests of the
Company'’s stockholders through share price moveméaatsd grants vest 100% on the third anniversary odabe of grant. The
Committee provided for earlier vesting of restricstdck in the event of a change-in-control of GetiVright, or certain other corporate
transactions pursuant to the requirements set fiottine grant documents.

Non-equity (Cash-Based) Based Performance Units

By granting part of the total LTIP in the form aish-based performance units, the Committee consitleeeteed to have a long-
term incentive component that was tied directly avidlg to the Company’s lonterm financial performance. The performance uniise
specific objectives relating to the average annuaksgiiowth of the Company as a whole and its opgratygments, as appropriate, over
a three-year period ending December 31, 2009, atitctaverage annual return on capital, duringéme period for the respective
organizations.

The Committee also views the use of performance asi@n effective tool to recruit, retain, and mdsvip talent by giving them a
long-term cash payout for achieving financial parfance goals regardless of market influences that menag not be related to actual
company performance. By utilizing performance urilie, Committee sought to balance long-term retergimals for senior management
by providing long-term financial incentives tiedaotual Company performance but isolated from lihetdiation in stock price
performance. The performance units are earned aiddgfter the conclusion of the three-year perfortegreriod and are based upon
actual Company performance. Unlike the equity-basedponents, performance units maintain their retentalue when the Company
performs well irrespective of stock price volatility.
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The amount of the performance unit payout (if aeyt)ed directly to the measures approved by the Citteen The performance unit
payout value is determined by the consolidated mebarcapital and average annual sales growth ratevachby the Company during t
three years commencing on the January 1 followingl#ite of the grant. Return on capital means neinvecfor the calendar year divid
by the average over the last 13 months of the amaiintdal capital (debt plus equity) at the end afke month. The calculation of net
income and total capital is made in a manner congsistigh the practices followed in the current pubiliancial reports except that the
effects of the following items are excluded from sioieration: interest costs; environmental cleanupscescess real estate (property
available for sale); excess cash and Corporatedfiorfissets; the over funded Curtiss-Wright CorporafRetirement Plan and the under
funded liability of the Curtiss-Wright Electro- Meghical Division Pension Plan (per FAS 87); actuaa@ruals for Curtiss-Wright
Corporation and Electro-Mechanical Division postreshent medical costs (per FAS 106); cost of the {tamm incentive awards made
under the Curtiss-Wright Long-Term Incentive Pl cost of debt or stock issuances or other deldpitad restructuring; earnings on
corporate investments; new accounting pronouncemiafdsmation technology shared services assets; amibotizaf intangibles; and
deferred taxes relating to pension, post-retirememticatand environmental items.

Annual sales growth rate is calculated by computiregaverage of the percentage increases in salésdiimg sales achieved by
companies acquired) in each of the years withirthhee year performance period. The calculationetfimcome periodically excludes
certain extraordinary and/or nonrecurring items gs@ed by the Committee.

In early 2006, an LTIP performance unit payout wesle on the 2002 performance unit grants coveringéhied 2003-2005. The
amounts of these awards were tied directly to thesorea approved and communicated in 2002. The awadistd in the Summary
Compensation Table under the heading “Non-Equitgmtive Plan Compensation”.

Employee Stock Purchase Plan.

The Company’s named executive officers, along witlotler full time Curtiss-Wright employees, are ellgito participate in the
Curtiss-Wright Employee Stock Purchase Plan. Thpgae of the employee stock purchase plan (“ESPRS)esicourage employees of
the Company and its subsidiaries to increase their @hipein the Company’s Common Stock. To achievepghipose, the ESPP
provides employees with the opportunity to purchhseGompany’s Common Stock through a payroll dednaica 15% discount of the
market value of the stock, unless (i) the employersomore than 5% of the Company’s Common Stock oth@)employee is
customarily employed for less than 20 hours per webk&.ESPP is offered in six-mortbffering periods” commencing on December 1
and June 1. At the end of each offering periodpaiticipant contributions are used to purchasenalyan of shares of common stock,
subject to adjustment, in an amount equal to 85%efdwer of the fair market value of the common kto the first day of such
offering period or the last day of such offeringipdr An employee who elects to participate in théBSvill have payroll deductions
made on each payday during the six-month period.

Any participants in the ESPP who are required torgeir beneficial ownership under Section 16h&f Exchange Act are subject
to blackout periods, which are limited to those @asiduring which there is a greater possibility thatCompany’s insiders are in
possession of material insider information, whetherai they in fact are in possession of such inforomatWith respect to each fiscal
quarter, the black-out period begins two weeks figefloe end of a fiscal quarter and ends on (anddied) the second business date after
the Company’s earnings are released to the publzkBut dates are subject to change from time to &intlee discretion of the Board of
Directors.

During 2006, the CEO and two of the named execuiffieers participated in the ESPP. Mr. Benante pased 86.43 shares of
Common Stock under the plan, Mr. Bloom purchasefl S84ares, and Mr. Linton purchased 288.23 shares.

Pension Plans

The individuals named in the below Summary Compémsdtable also participate in the Curtiaight Corporation Retirement Pl
(“Retirement Plan”). Each of the Executives alsoipgrates in the Curtiss-Wright Restoration Plan $Reation Plan”).
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The Company’s Retirement Plan is a tax qualifiedingd benefit, trusteed plan. The Retirement Pkamade up of two separate
benefits: a traditional, final average pay formetenponent and a cash balance component. This $&amiinistered by the Board of
Directors. Both are nonentributory and most employees participate in onigotin of the benefits, including the named execuliffieers.
An eligible employee becomes a participant in ttenRIn the date he or she completes one year oteemiih the Company. One year
service means a period of 12 consecutive months, begirmm the employee’s date of hire or on any subseglanuary 1, during which
the employee completes 1,000 hours of service. Agiaaiht becomes a vested participant after compldiiggars of service with the
Company. Once a participant vests in their penbenefit they are entitled to a benefit at any tirffierdermination. If they receive
payment of their traditional final pay benefit befdheir normal retirement date at age 65, thaieliewill be reduced by 2% for each of
the first five years and 3% for each of the nex¢ fyears that their actual retirement precedes tlogmal retirement date at age 65. The
reduction that applies to the benefit is largehd participant has elected payment before age 55.

On September 1, 1994, the Company amended andeck$ii@ Retirement Plan, and any benefits accruefl aggust 31, 1994 were
transferred into the amended Retirement Plan. ThiedReent Plan, as amended, provides for an annundfibet age 65 of 1.5% times
the five year final average compensation in excéssaal security covered compensation, plus 1% of ipledst sixty (60) months final
average compensation out of the last one hundredyw&p®) months of service up to social security cedecompensation, in each case
multiplied by the participant’s years of service afs@ptember 1, 1994, not to exceed 35. In additigrarticipant earns a pay-based cash
balance credit equal to 3% of his or her annualgeEmsation. These amounts are credited to a nottasal balance account that grows
with interest based on the rates published each Decdori#0 Year Treasury Bonds.

The Retirement Plan provides a total retirement fieegual to the August 31, 1994, accrued benefideked to reflect increases in
compensation, as defined by the plan, from that fdaeteard plus the benefit accrued after Septemb&034 under the amended final
average pay formula and the cash balance component.

As of August 31, 1994, the following monthly pensiambfits had been accrued for those employees thitipated in the plan
prior to the merger in 1994: Mr. Benante, $137; &hrdBloom, $2,922. Mr. Linton, Mr. Adams, and Mr. fflan commenced their
employment with the Company after September 1, 1864 therefore, did not accrue a monthly pensiweuthe Retirement Plan prior
to September 1, 1994; however, they, along withother named executive officers, continue to acerbenefit under the amended
Retirement Plan.

Under the Internal Revenue Code (“Code”) and apple regulations, as effective for 2006, the maxinalimwable annual benefit
under the Retirement Plan is $175,000. The maxiralloavable annual benefit is reduced if benefits canoe prior to age 62 and
increased if benefits commence after age 65. Thermariannual compensation that may be taken intowsddo the determination of
benefits under the Retirement Plan is $220,000.dmpany maintains a non-qualified Retirement Bes&estoration Plan (the
“Restoration Plan”) under which participants in Retirement Plan whose compensation or benefits wexdded the limits imposed by
I.R.C. Sections 401(a) (17) and 415 will receive ppsemental retirement benefit equal to the excesseoimount that would have been
payable under the Retirement Plan but for such limits

The Restoration Plan is also administered by the @iti@e. All participants in the Retirement Plan sbal eligible to participate in
this Plan whenever their benefits under the RetirgrRéan would be limited as a result of any provissbthe Code (including, but not
limited to, Sections 401(a) (17) and 415 thereofieBISA.

The benefits provided for under the Restoration Blancalculated in the same manner as under theeRetitt Plan; however, the
participant shall receive a supplemental retirenbemiefit under the Restoration Plan equal to thesxdf any, of the benefit that would
have been payable to him, her or them under theeRedint Plan without regard to any Retirement Plawipion incorporating or
reflecting (i) limitations imposed by Section 401 (&F) of the Code on the amount of compensationrtizgt be taken into account under
the Retirement Plan or (ii) limitations imposed®gction 415 of the Code or ERISA on the maximumamhof benefits payable under
the Retirement Plan. The
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Restoration Plan and benefits payable are not furddtie event of a change in control, the Compaay agreed to fund a Rabbi Trust
agreement between the Company and PNC Bank, Nateddlanuary 30, 1998, which provides for the paymitihe Company’s
obligation under the Restoration Plan

The Committee believes that the Restoration Plawiges benefits that are reasonable and customarynwitiei Company’s industry
and is an essential tool in attracting and retainjonglity executive talent.

Executive Perquisites

The named executive officers of the Company arébddidor executive perquisites linked to their pasitievel that are consistent
with market practices. The Committee has revieweadtlagpproved the Company’s formal perquisite plank egtablished limits.
Perquisites are reported as taxable income for paxtitipating officer and reimbursements are suligetpplicable income and
employment tax withholding. Perquisites include ficial planning and income tax preparation, life nasice, a Company automobile or
automobile allowance, and executive physicals aMhago Clinic for the executive and his or her spoldsge Company'’s internal audit
department provides oversight of the CEO’s and CF&&se reports. The compensation consultant has ddhise€Committee that the
overall level of perquisites the Company providegg@xecutives is consistent with that of its peers.

Post-Employment Arrangements and Contracts with Exex@ifficers

Severance Agreements

Pursuant to a policy established by the Company’sd@ofbDirectors in 1977 designed to retain key empdsy¢he Company has at-
will severance agreements with Messrs. Benante, AdarmasnBILinton, and Tynan. In the case of involunti@mymination of
employment other than termination for cause, faitoreomply with the terms and conditions of the agrent, voluntary resignation of
employment by the employee, and voluntary retirenbgrthe employee, these agreements provide fordafiment of severance pay in an
amount equal to one year’s base salary at the tirtermination as well as the continued availabilityceftain employee benefits for a
period of one year following termination. The agnemts provide that such pay and benefits also waellthdéde available in the case of
voluntary retirement or termination of employmerdttts the direct result of a change in the terms oditmns of employment, including
a reduction in compensation or job responsibilithgsemployee option, the severance pay may be redeiver the two-year period
following termination, in which case the employeméfits would continue in effect for the same periblde agreements further provide
that the payment of severance pay and the availabflbenefits are contingent upon a number ofdittons, including the employee’s
performance of his or her obligations pursuant tcatireement, specifically to provide consulting semwjcelease the Company from
employment related claims and not compete with th@any for a period of 12 months.

Change-in-Control Agreements

Consistent with the Company’s policies designed tométay employees, the Company also has also enteredhatme-in-control
severance protection agreements with Messrs. Benagdens, Bloom, Linton, and Tynan. The agreementk WMigéssrs. Benante, Adar
Bloom, Linton, and Tynan provide for payment of savee pay equal to three times the sum of the execsitbase salary and the grei
of (i) the annual target bonus grant in the yeargkecutive is terminated or (ii) the annual boraig pnder the MICP immediately prior
to the executive’s termination. These amounts shaldiein a single lump sum cash payment within ten ¢Bys after the executive’s
termination date. The agreements also call focth®inued availability of certain employee benefitsa period of three years following
termination of employment.

The agreements with Messrs. Adams, Bloom, Linton,Tamdan are triggered in the event that (1) thee éhange-in-control of the
Company, as that term is defined in the agreemeritg2) the covered executive’s employment is formailgonstructively terminated
by the Company within twenty-four months followitige change-in-control. Accordingly, if the Compaayminates the
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employment of Messrs. Tynan, Adams, Bloom, or Lintarirdy the two year period following a change-in-woh without “cause” or if
Messrs. Tynan, Adams, Bloom, or Linton terminate tbaiployment with the Company with “good reason”nthiee named executive
officers will be entitled to certain compensatiom drenefits provided for in the agreement. The agre¢sraefine “cause” as (a) a
conviction of a felony, (b) intentionally engagiirgillegal or willful misconduct that demonstrablgchmaterially injures the Company or
(c) intentional and continual failure to substangigderform assigned duties which failure continuesrafiritten notice and a 30 day cure
period. The agreements also define “good reason” al{edrse change in status, title, position or respditigs, (b) reduction in salary,
(c) relocation of more than 25 miles, (d) the Compatfailure to pay the covered individual in accordandth its compensation policie
or (e) a reduction in benefits. The Committee furtensidered that a change-in-control of the Comgpafinecessity, involves a
constructive termination of the position of Chiefdextive Officer, in that he would inherently be stdinate to the executives of the
acquiring entity. Accordingly, Mr. Benante’s agreernprovides for the same provisions as stated abové¢ham he may voluntarily
terminate his own employment with the Company for m@ason after the first year of service, but priothe end of the second year
following a change-in-control and still obtain thenefits provided under the agreement.

All change-in-control severance protection agreemertgide for the vesting of all benefits accrued tlglo the termination of
employment in the Company’s Retirement Plan, Restor&tlan, and the Company’s 2005 Omnibus Ldregm Incentive Plan, provide
that if vesting under any such plan is not permitigcpplicable law an actuarially determined lummswill be paid in an amount
equaling the non-vested benefit under the applicalale. All change-in-control severance protectioreagents further provide that,
upon a change in control, any previously grantetbpmance units will be paid on a pro-rata basig€ss the employee is at least 62
years old and has worked for the Company for at egstars in which case such performance units wilbaid in full) for the period of
employment and that previously granted stock optigiidoecome fully vested and exercisable. The agrents also provide for a
supplemental cash payment to the extent necessargderpe the level of benefits in the event of thpdsition of excise taxes payable
by a participant in respect téxcess parachute paymentahder Section 280G of the Internal Revenue Code.sEverance pay and
benefits under the Change-in-Control severance giioteagreements are in lieu of any that would lviodled under the Company’s at-
will severance agreements discussed above.

The Committee decided to provide these severantel@@nge-in-control agreements to the named execafficers after reviewing
data on the practices of certain peer companiesanduding that providing such severance and changentrol protections was
necessary to provide an overall compensation padkethe executive that is consistent with that effeby the Company’s peers.

Special Arrangements.

Effective March 1, 2006, George J. Yohrling retieewtl voluntarily resigned from his offices of ExecatiWice President of the
Company and Chairman of Curtiss-Wright Controls, Pigor to Mr. Yohrling’s resignation, the Compamgered into a retirement and
consulting agreement with him that provided for lesrement on March 1, 2006 and the engagement oifilnrling as the Company’s
consultant commencing on his retirement date anchgrh February 28, 2007. The agreement was renevi@biwo additional ongeal
terms by approval of the Committee. On Februa30®,7, the Committee extended the agreement for diti@thl one-year period.
Extension of the agreement beyond the second renmaakequires approval of the Board. Under the sesfrthe extension, Mr.
Yohrling will be paid an annual consulting fee oB$2000, payable in monthly installments, and willgigible to receive an annual
incentive payment with a target value of $159,088dul on performance goals agreed to by Mr. Yohdimgjthe Company’s Chief
Executive Officer. During the term of the agreemét. Yohrling will also receive medical and denb&nefits on the same terms as o
employees of the Company.

On October 9, 2006, the Company entered into a cestirstock unit agreement with Mr. Linton. Undeg thrms of the agreement,
Mr. Linton received a grant of 33,870 restricteccktanits pursuant to the terms and conditions oLifi®. Each unit is the equivalent of
one share of Curtiss-Wright Common Stock. The agesg provides the equivalent of $1,000,000 in valsief the closing price
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reported on the New York Stock Exchange of Curtigggi’'s Common Stock on February 7, 2006, the dateBoard of Directors
approved the material terms of the agreement tofeeeaf to Mr. Linton.

The agreement provides for the entire grant to @edtebruary 6, 2016, provided that Mr. Linton doesvoluntarily leave the
employ of Curtiss-Wright or is not otherwise termimbfer “Cause”, as defined in the agreement. On arpd December 31, 2015, Mr.
Linton may elect to convert said stock units to anvedent number of shares of Curtigéright Common Stock or defer the conversiol
the stock units in accordance with Section 409/heflhternal Revenue Code for a period not greatar five years. The agreement also
provides for anti-dilutive adjustments in the evehtecapitalization, reorganization, merger, cortagion, stock split or any similar
change, and for the immediate vesting and conversidime stock units upon Mr. Lintogi'death or disability, and in the event of a Chi
in Control of Curtiss-Wright.

On October 16, 2006, the Company entered into aaimgreement with Mr. Adams. Mr. Adams received atgré31,948
restricted stock units pursuant to the terms anditiond of the LTIP. Each unit is the equivalent oe@hare of Curtiss-Wright Common
Stock. Mr. Adams’ agreement also provides the edemtaf $1,000,000 in value as of the closing primgorted on the New York Stock
Exchange of Curtiss-Wright's Common Stock on Septer2b6e2006, the date the Board of Directors apprdkiednaterial terms of the
agreement to be offered to Mr. Adams.

The agreement provides for the entire grant to @esDctober 12, 2016 (ten years from the date theemgent was executed),
provided that Mr. Adams does not voluntarily leave ¢mploy of Curtiss-Wright or Mr. Adams is not otlvexe terminated for “Cause”,
as defined in the agreement. On or prior to Decer@beP015, Mr. Adams may elect to convert said stattsuo an equivalent number
of shares of Curtiss-Wright Common Stock or deferdbnversion of the stock units in accordance wéttisn 409A of the Internal
Revenue Code for a period not greater than five/éays. The agreement also provides for anti-didusigjustments in the event of
recapitalization, reorganization, merger, consaiitg stock split or any similar change, and for ithenediate vesting and conversion of
the stock units upon Mr. Adams’ death or disabilégd in the event of a Change in Control of Curidsght.

The Committee and the Board received advice anahmetendations from the compensation consultant psionplementing these
agreements. The Committee believes that the perforenaf Messrs. Linton and Adams in their currentipmss$ and in prior positions
makes them attractive candidates for positions aratbmpanies and felt that the agreements were @atiy the need to increase the
likelihood that both executives would choose to rengenployees of the Company over an extended peffitiche.
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The following table shows the potential incrementdle transfer to the named executive officers undeous employment related
scenarios.

Incremental
Value
Transfer Mr. Benante Mr. Tynan Mr. Linton Mr. Bloom (a) Mr. Adams

If Retirement or Voluntary Termination Occurs or

December 31, 2006 (b) $ 6,745,06: $ 820,217 $ 10857¢ $ 4,83530¢f $ 509,38t
If Termination for Cause Occurs on December 31,

2006 (c) $ 2,346,25¢ $ 307,23: % 0 $ 2,759,84. $ 312,32
If Termination Without Cause Occurs on Decemt

31, 2006 (d) $ 8,913,86: $1,43581: $2,09262: $ 5,191,70¢ $ 2,187,33!
If “Change In Control” Termination Occurs on

December 31, 2006 (e) $ 15,442,311t $ 3,800,35! $5,004,25¢ $ 7,184,60° $ 4,587,62
If Death Occurs on December 31, 2006 (f)(g) $ 10,876,011 $2,448,38. $3,218/45! $ 5,29582. $ 3,226,25!

(a) Mr. Bloom is eligible for full retirement on Decemti&l, 2006. Messrs. Benante, Tynan, Linton, and Adamsneligible for full or
early retirement

(b) Includes (1) present value of vested options orebdaer 29, 2006, (2) present value of any unvestedfmed stock options, cash-
based performance units, and performance-based shtz@mnmecember 29, 2006 that would vest after thie dbtermination or
retirement, (3) actual earned (terminations pridbézember 31 would be pro-rated) value of curreatryannual incentive plan
payment in the event of retirement, (4) value orasueement date (September 30, 2006) of vested benefr the Curtiss-Wright
Retirement Plan (“Retirement Plan”) and the Curtdésght Restoration Plan (“Restoration Plan”), assugrime executive elects
immediate payou

(c) Includes value on measurement date (September 88) dOvested benefit under the Curtiss-Wright Ratient Plan (“Retirement
Plar”) and the Curtis-Wright Restoration Plar‘Restoration Plg”), assuming the executive elects immediate pay

(d) Includes (1) present value of vested options orebdxer 29, 2006, (2) severance payout, (3) accelradsting of retention
agreements for Messrs. Linton and Adams, (4) value eéssaorement date (September 30, 2006) of vested bendér the Curtiss-
Wright Retirement Plan (“Retirement Plan”) and @urtiss-Wright Restoration Plan (“Restoration Plaa§suming the executive
elects immediate payot

(e

~

Includes (1) present value of vested options onebdxer 29, 2006, (2) change-éontrol severance payout, (3) accelerated vesti
retention agreements for Messrs. Linton and Adamgrehent value of any accelerated vesting of sbptions, cash-based
performance units, and performance-based share uni2ecember 29, 2006, (5) value on measurement8afgember 30, 2006)
of vested benefit under the Curtiss-Wright Retirenitlah (“Retirement Plan”) and the Curtiss-Wright ®Regtion Plan
(“Restoration PIg"), assuming the executive elects immediate payout,r:- up payment per chan-in-control agreement:

() Includes (1) present value of vested options orebdxer 29, 2006, (2) accelerated vesting of reteragreements for Messrs.
Linton and Adams, (3) present value of any acctderaesting of stock options, cash-based performanite, and performance-
based share units on December 29, 2006, (4) actuada§oro-rated if termination occurs prior to Det@m31) value of current
year annual incentive plan payment, (5) value oasueement date (September 30, 2006) of vested beneft the Curtiss-Wright
Retirement Plan (“Retirement Plan”) and the Curtdégght Restoration Plan (“Restoration Plan”), assugrire executive elects
immediate payout, (6) value of Compi-paid basic life insurance polic

(g) Depending on circumstances of death, all employeesatsaybe eligible for Accidental Death and Dismembart{AD&D)
insurance payment and Business Travel Accident amag paymen
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The following table sets forth information conceigithe total compensation of the chief executivéceff chief financial officer and
the named executive officers of the Company whothachighest aggregate total compensation for thapgaay’s fiscal year ended
December 31, 2006.

Summary Compensation Table (SCT)

Changein
Pension Value
and
Nonqualified
Stock Option Non-Equity Deferred All Other
Name and Principal Salary Bonus Awards Awards Incentive Plan Compensation Compensation
Position Y ear (@) (b) ($)(©)(d) $(e) Compensation(f) Earnings(g) (h) Total
Martin R. Benante 200€ 725,76¢ 0 332,67¢ 354,75 1,831,009t 821,28] 31,237 4,096,81:
Chairman and
Chief Executive
Officer
Glenn E. Tynan 200€ 323,53¢ 0 125,66 65,43( 466,80! 93,304 26,77t 1,101,52°
Vice President
Finance and Chief
Financial Officer
David J. Linton 200€ 367,88¢ 0 120,66¢ 110,49: 387,66( 98,254 34,24z 1,119,19¢
V.P.; Pres., Curtiss-
Wright Flow
Control
Corporation
Edward Bloom 200€ 347,26: 0 91,001 541,541 631,42 521,22( 16,037 2,148,48:
V.P.; Pres., Metal
Improvement
Company, LLC
David Adams 200€ 329,42 0 182,81¢ 91,491 411,61¢ 106,39¢ 24,07¢ 1,145,82:

V.P.; Pres., Curtiss-
Wright Controls

(a) Includes amounts deferred under the Com’s Savings and Investment Plan and Executive Defé&omipensation Plal

(b) Since the Company’s annual Modified Incentive Congagion Plan (MICP) qualifies as a Section 162(m) pila@ amounts paid in
2006 are reflected in the N-Equity Incentive Plan Compensation colur

(c) Includes grants performance-based share units asfphg Gompany’s Long Term Incentive Plan. The vakie®wvn represent the
compensation cost of awards over the year 2006 pursu#ime accounting requirements of FAS 123R. Pleafss to page 71 of the
Compan's Form 1K for a discussion of the assumptions made relatitbaoaluation of these gran

(d) Includes restricted stock unit retention grants maddessrs. Linton and Adams. The values shown reprédseicompensation cost
of awards over the year 2006 pursuant to the acoaurgquirements of FAS 123R. Please refer to pagef fie Company’s Form
10-K for a discussion of the assumptions made relatitbdwaluation of these gran

(e) Includes grant of stock options as part of the Comjsdoyng Term incentive Plan. The values shown regmethe compensation
cost of awards over the year 2006 pursuant to theuating requirements of FAS 123

(f) Includes payments made based on the Company’s annGd td the maturity of cash-based performance uaiitgr Payments
are conditioned upon the financial performancenef€ompany and its subsidiari

(9) Includes annual change in the actuarial presenevaflaccumulated pension benefits. The aggregateyeharthe actuarial present
value of the accumulated pension benefits was detednising the same amounts required to be disclosi item 402(h) (the
Pension Benefits table) for 2006 and the amountsabald have been required to be reported for tRBONinder Item 402(h) for
2005.
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life insurance paid by the Company during the coddiscal year for term life insurance and accidededth and disability
insurance

The Companys executive officers are not employed through foremaployment agreements. It is the philosophy of thenQidtee tc
promote a competitive at-will employment environmenvitich would be impaired by lengthy employmenaagements. The Committee
provides proper long-term compensation incentivel admpetitive salaries and bonuses to ensure thiarseanagement remains
actively and productively employed with the Company

The Committee receives guidance from its independemipensation consultant in setting the Company’sigikeccompensation
program. As mentioned above, executives’ salariegjdintg the CEO and CFO are established in a cotiygetiange around the 50th
and 60th percentile of the peer group. The annoialib targets for all named executives are establshig 75th percentile of its peer
group aligned with compensation for superior perfaroga Over the last five years, the Company has dotjpeed approximately 90%
its peer group with regards to return on capital aggregate annual revenue growth rate. AccordjiglyCommittee believes that
superior compensation should be awarded througlopeaince based long-term and short-term compensatiarda where superior
performance has been achieved.

The Company believes perquisites for executive affiskould be extremely limited in scope and valwkaigned with peer group
practices as described earlier. As a result, the Coynipas historically given nominal perquisites. Théohetable generally illustrates tl
perquisites the Company provides and identifies tlodfsgers that receive them.

The Company also maintains a policy concerning exezautomobiles under which certain officers of @@mpany are eligible to
use Company leased automobiles or receive an eqoiveléomobile allowance. The named executive affigarticipate in this prograi
The participants are taxed on the value of any paiagse of their automobiles. The Company maintdiasservice and insurance on
Company leased automobiles. In addition to the Compatomobile policy, the Company also provides aflative officers with
financial planning and tax preparation servicesujtoWachovia Financial Services. Not all executiffecers utilize these services on an
annual basis; however, the executives are taxedeowatie of the services provided on an annual besially, all executive officers and
their spouses are provided annual physicals througMtyo Clinic at any one of the clinic’s three laoats. The executive is taxed on
the value of these services, except for the valiexetutive physicals that are required by the Compamnthe named executives.

Perquisites and Benefits Table

Financial Executive Insurance
Name Automobile(a) Planning Physical Premiums
Martin R. Benante 16,16¢ 7,50C 5,267 2,304
Glenn E. Tynan 11,94: 7,50C 5,46¢€ 1,86¢
David J. Linton 22,80( 9,50C 0 1,94z
Edward Bloom 1,192 7,50C 5,407 1,93¢
David Adams 8,517 7,50C 6,17¢ 1,87¢

(a) Represents the personal use of Company-leased autosadbileLinton receives an automobile allowance in lé a Company-
leased automobile

The Company’s executive officers are entitled to inecenedical benefits, life insurance benefits, angdrticipate in the Company’s
Savings and Investment Plan, Employee Stock PurdPlase flexible spending accounts, and disabilityhplan the same basis as other
full-time employees of the Company. AdditionallgetCompany’s executive officers are also entitleplaudicipate in the Company’s
nonqualified Deferred Compensation Plan, and nolifqpchRestoration Plan. Certain perquisites are plawided to certain executive
officers, including a company automobile or carwhace, financial planning and tax preparation sesjiand executive physicals at the
Mayo Clinic for the executive and his or her spouse.
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Curtiss-Wright provides company-paid Long-Term Dikgbinsurance to eligible full-time employees wighmonthly benefit in the
amount of 60% of qualified salary to a maximum o®&DO0 per month.

As a result of the Company providing both a cashruzsdenefit and a traditional final average payeffieander the Company’s
Retirement Plan, the Company does not offer a magatontribution to participants of the Savings amneeBitment Plan. Each participant
can elect to defer up to 6.5% of his or her aneaah compensation per year on a tax deferred IRegiicipants may also make volunt:
additional contributions up to the limits providedder the Code on an after tax basis. The Compaoyadiers a nonqualified executive
deferred compensation plan, in accordance with Gedf)9A of the Code, whereby eligible executivesluding the named executive
officers, may elect to defer additional cash compton on a tax deferred basis. The deferred compensaticounts are maintained on
the Company’s financial statements and accrue inter#se aate of (i) the average annual rate of irstiepayable on United States
Treasury Bonds of 30 years maturity as determinediéy-ederal Reserve Board, plus (ii) 2%. Earningseegited to executives’
accounts on a monthly basis.
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Grants of Plan-Based Awards Table
All Other All Other

Stock Option
Estimated Future Payouts Under Non- Equity Estimated Future Payouts Under Awards: AV\I/Jards: Exercise Grant
Incentive Plan Awar ds (d) Equity I ncentive Plan Awards (e) Number Number of or Base Date Fair
of Shares Securities Price of Value of
of Stock Underlying Option Stock and
Grant Number Threshold Target Max Threshold Target Max or Units Options Awards Option
Name Date of Units ©)] (©)] (O] % 9 (©)] # () # (9) ($/Sh) Awards
Martin 11/14/200!
Benant (a) $ 362,88t $725,76¢ $ 1,451,53¢
11/20/200¢
(b) 630,00 $ 396,90C $630,00C $1,278,90( $ 105,00C $ 210,000 $ 420,00( 11,43t 69,527 36.7:  $ 1,470,00(
Glenn 11/14/200!
Tynan (a) $ 121,327 $242,65¢ $ 485,30¢
11/20/200¢
(b) 196,56( $ 123,83: $196,56( $ 399,017 $ 98,28( $196,56( $ 393,12( 3,56¢ 10,847 36.7:  $ 458,64(
David 11/14/200!
Linton (a) $ 137,957 $27591« $ 551,82i
2/7/12006
(c) 33,87C $ 1,000,00(
11/20/200¢
(b) 222,30C $ 140,04¢ $222,30C $ 451,26¢ $ 111,150 $222,30( $ 444,60( 4,035 12,267 36.7: $ 518,70C
Edward 11/14/200:
Bloom (a) $ 130,22¢ $260,44¢ $ 520,892
11/20/200¢
(b) 208,49 $ 131,351 $208,49¢ $ 423,24: $ 104,247 $208,49: $ 416,98¢ 3,78¢ 11,50% 36.7: $ 486,48¢
David 11/14/200!
Adams (a) $ 123,53: $247,067 $ 494,13«
9/26/2006
(c) 31,94¢ $ 1,000,00(
11/20/200¢
(b) 201,82t $ 127,15(C $201,82t $ 409,70t $ 100,91 $201,82t $ 403,65( 3,664 11,137 36.7¢  $ 470,92

(a) Values in this row represent the Company’s non-echased annual Modified Incentive Compensation PlarC®)Ifor
performance period January 1—December 31, 2006indeative targets, expressed as a percentage of bageensation earned
during 2006, were approved on November 14, 2

(b) Values in this row represent grants made under thep@ny' s Lon¢-Term Incentive Plan on November 20, 20
(c) Represents restricted stock unit retention grantseen@d/ir. Linton and Mr. Adam:

(d) Represents grants of ci-based performance units as part of the Com’s Lon¢-Term Incentive Plar

(e) Represents grants of performa-based share units as part of the Com’s Lon¢-Term Incentive Plar

() Represents grants of restricted stock as part aCtmpan’s Lon¢-Term Incentive Plar

(9) Represents grants of stock options as part of tmep@ay’s Long-Term Incentive Plan. Number of secesitinderlying options
based on the November 20, 2006 B-Scholes value of $12.081

Executives are paid dividends on restricted stockrdwonly. The plan specifically prohibits the recprg of options and requires
that any equity-based grants be issued based on #iaglarice of the Company’s Common Stock as repdnetthe New York Stock
Exchange on the date of the gre



The Committee granted stock options, performances upérformance shares, and restricted stock in Noge206 to the named
executive officers. The performance units and peréorce shares will mature in December 2009 and wipdid in early 2010 if the
financial goals are attained. The values shownertdble reflect the potential value at a targeti@af one dollar per unit payable at the
end of the 3-year performance period and one stoitkcanvertible into one share of Common Stock & dijectives are attained. The
chart also reflects the fact that each stock unit beaworth a maximum of approximately two dollargwo shares if all performance
targets are substantially exceeded, or nothing,af performance thresholds are not met.
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The following table sets forth the outstanding egaitvards of the Comparg/hamed executive officers. Some of the grants dist
below are not yet vested and are subject to forieitnnder certain conditions.

Outstanding Equity Grantsat Fiscal Year-End Table

Stock Awards
Equity I ncentive Plan

Option Awards

Equity Restricted Stock (a) Awards (b) (c)
Incentive
Plan Number of
Awards: Unear ned Market or
Number of Number Shares, Payout Value
Number of Number of Securities of Shares Market Unitsor of Unearned
Securities Securities Underlying or Units Value of Other Shares, Units
Underlying Underlying  Unexercised of Stock Sharesor Rights or Other
Unexer cised Unexer cised Option Option That Unitsthat that Have Rights That
Options (#) Options (#) Unearned Exercise Expiration Have Not Have Not Not Have Not
Name Exercisable Unexercisable Options Price Date Vested (#) Vested (%) Vested (#) Vested ()
Martin R. Benante 17,382 0 11.93 11/20/201(
84,74¢ 0 10.92¢ 11/20/201:
40,02¢ 0 16.277¢ 11/19/201:
37,03¢ 0 19.0¢€ 11/18/201<
16,912 8,45€ 27.95¢ 11/16/201:
10,00 20,00c 27.92 11/15/201¢ 35,74¢ 1,325,46:(b)
0 69,527 36.78 11/19/201¢ 11,43t 424,01( 5,71¢ 212,02%(c)
Glenn E. Tynan 2,07z 0 11.93 11/20/201(
6,78C 0 10.92¢t 11/20/201:
6,00¢ 0 16.277¢ 11/19/201:
5,672 0 19.0¢€ 11/18/201<
3,882 1,941 27.95¢ 11/16/201¢
2,29€ 4,592 27.92 11/15/201¢ 13,504 500,72¢(b)
0 10,847 36.73 11/19/201¢ 3,56¢& 132,301 5,352 198,45:(c)
David J. Linton 7,467 3,73% 27.95¢ 11/16/201:
4,41% 8,831 27.92 11/15/201 9,77C 362,27:(b)
0 12,267 36.78 11/19/201¢ 4,03t 149,61¢ 6,052 224,44(c)
33,87((d)  1,255,90((d)
Edward Bloom 15,30¢ 0 19.0¢ 11/18/201:
6,91¢€ 3,45¢€ 27.95¢ 11/16/201:
4,09C 8,18C 27.92 11/15/201 9,77¢ 362,56¢(b)
0 11,50t 36.78 11/19/201¢ 3,78t 140,34¢ 5,677 210,50%(c)
David Adams 1,854 0 10.92¢ 11/20/201:
2,66¢ 0 16.277¢ 11/19/201:
3,43€ 0 19.0¢€ 11/18/201<
2,147 1,07z 27.95¢ 11/16/201:
1,27C 2,53¢€ 27.92 11/15/201 16,834 624,20%(b)
0 11,137 36.78 11/19/201¢ 3,664 135,861 5,49t 203,755(c)
31,94¢(d) 1,184,63:(d)

(a) Represents restricted stock granted as part of thep@wys Long-Term Incentive Plan on November 20, 2@16ck price used to
determine value is $37.08, the closing price of Camaommon stock on December 29, 2C

(b) Represents cash value of outstanding performance-bBhaegl units granted November 15, 2005 as part aE ¢timepany’s Long
Term Incentive Plan. Stock price used to determalaevis $37.08, the closing price of Company comistonk on December 29,
2006. Performance-based share units will be earnednasion stock early in 2009 contingent upon the extenthich previously
established performance objectives are achievedtbgeahree year period ending at the close of bgsine December 31, 20(

(c) Represents cash value of outstanding performance-bhaeel units granted November 20, 2006 as part afdimnepany’s Long
Term Incentive Plan. Stock price used to determalaeris $37.08, the closing price of Company comistonk on December 29,
2006. Performance-based share units will be earnednasion stock early in 2010 contingent upon the extenthich previously
established performance objectives are achievedtbgeahree year period ending at the close of bgsine December 31, 20(



(d) Represents retention grants of restricted stocls ioitMr. Linton and Mr. Adams. Stock price used ttedmine value is $37.08, tl
closing price of Company common stock on DecembeRQ06.
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The following table sets forth information regardimgtions exercised and stock vested during caleyekar 2006.

Option Exercisesand Stock Vested Table

Option Grants Stock Grants
Number of Shares Number of Shares
Acquired Upon Value Realized Acquired Upon Value Realized
Name Exercise (#) Upon Exercise ($) Vesting (#) Upon Exercise ($)
Martin R. Benante 20,00C 468,09¢ 0 0
Glenn E. Tynan 0 0 0 0
David J. Linton 0 0 0 0
Edward Bloom 48,16( 995,53¢ 0 0
David Adams 0 0 0 0

Deferred Compensation Plans

The following table shows the deferred compensatativity for the Company’s named executive officersidg 2006. This table
does not include the nonqualified Restoration Plaoesthese totals are provided separately in thei®em®enefit Table below.

Nonqualified Deferred Compensation Table

Executive Registrant Aggregate Aggregate
Contributions Contributions Earningsin Aggregate Balance at
in Last Fiscal in Last Fiscal Last Fiscal Withdrawals/ Last Fiscal
Name Year (%) (a) Year (%) Year (%) Distributions ($) Year End ($) (b)
Martin R. Benante 149,94( 0 73,07¢ 0 1,144,97:
Glenn E. Tynan 31,84¢ 0 8,69¢ 0 142,46
David J. Linton 262,77¢ 0 21,031 0 358,13¢
Edward Bloom 397,31¢ 0 91,51¢ 0 1,466,50¢
David Adams 229,50¢ 0 26,05¢ 0 420,821

(&) Amounts reported in this column represent deferrabddry and incentive payments earned in 2006, actd amounts are also
included in the corresponding columns of the Sumn@ampensation Tabl

(b) A considerable portion of the aggregate balanceesgmts the deferrals of salary and incentive pagsrearned in previous yea

Total Pension Benefit Payableto Executive Officers

The estimated total pension benefit payable undeCilrtiss-Wright Retirement Plan, and the nongeaiCurtiss-Wright
Restoration Plan described above in “Pension Plangie Company’s hamed executive officers at retirdraga 65 is also described in
the following table as a total lump sum payable fireach of these plans, based on benefits earnedjthideicember 31, 2006.
Participants must choose to receive benefits utdeRetirement Plan and the Restoration Plan eitlheugh annuity payments or as a
lump sum.
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Qualified Pension Benefit Table

Number of
Years Present Value Payments
Credited of Accumulated During Last
Name Plan Name (1) Service Benefit (2) ($) Fiscal Year (%)
Martin Benante Curtiss-Wright Corporation
Retirement Plan 28 1,294,56: $ 0
Glenn Tynan Curtiss-Wright Corporation
Retirement Plan 6 190,52 $ 0
David Linton Curtiss-Wright Corporation
Retirement Plan 2 50,08( $ 0
Edward Bloom Curtiss-Wright Corporation
Retirement Plan 33 1,683,88:¢ $ 0
David Adams Curtiss-Wright Corporation
Retirement Plan 7 187,99( $ 0

(1) The Curtiss-Wright Corporation Retirement Plan isfinegd benefit pension plan providing qualifiednesnent benefits to eligible
employees of the Curtiss-Wright Corporation. Besdite based on a formula which takes account vicgeand the average of the
highest five years of a participant’s pay within thetl10 years of employment. Normal retirement iddter of age 65 or five years
of service. Unreduced early retirement benefits mapayable if age is greater than 55 and the suegefind service exceeds

(2) The present value of the accumulated benefit wasrdiated as of September 30, 2006, the measurementisiediefor pension
disclosure in the Compa’s financial statements pursuant to Statement of FiabAcicounting Standard No. 8

Non-Qualified Pension Table

Number
of Years Present Value Payments
Credited of Accumulated During Last
Name Plan Name (1) Service Benefit (2) ($) Fiscal Year (%)
Martin Benante Curtiss-Wright Corporation
Restoration Plan 28 1,576,97! $ 0
Glenn Tynan Curtiss-Wright Corporation
Restoration Plan 6 86,64¢ $ 0
David Linton Curtiss-Wright Corporation
Restoration Plan 2 91,84¢ $ 0
Edward Bloom Curtiss-Wright Corporation
Restoration Plan 33 649,96¢ $ 0
David Adams Curtiss-Wright Corporation
Restoration Plan 7 83,29¢ $ 0

(1) The Curtiss-Wright Corporation Restoration Plan ioa-qualified retirement plan established to previeénefits that would have
been payable under the C-W Retirement Plan buh#timitations imposed by the provisions of the intg¢ Revenue Code and
Employee Retirement Income Security Act. All papants of the C-W Retirement Plan are eligible aotigipate in the Restoration
Plan. Restoration benefits are payable at the saneeaimd otherwise in accordance with the terms anditiomsl applicable under

the C-W Retirement Plar

(2) The present value of the accumulated benefit wasrdated as of September 30, 2006, the measurementisiadefor pension
disclosure in the Compa’s financial statements pursuant to Statement of FiabActcounting Standard No. 8

The Plan benefit formula is described earlier. Eletm®f compensation that are included in the calmriaif a benefit are base sal
earned and short and long term cash incentives eafine Company has not adopted a policy prohib#imecial benefits under the pla
However, historically the Company has not provideg asiditional years of credited service to any pgrtiots in the Plan.
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COMPENSATION OF DIRECTORS

The following table sets forth certain informatiggarding the compensation earned by or granted toreacemployee director
who served on the Company’s Board of Directors in 2006 Benante, the only director who is an emplogethe Company, is not
compensated for his services as a Board member.

Director Compensation Table

Changein
Pension Value
and
Non-Equity Nonqualified
FeesEarned Incentive Plan Deferred All Other
or Paid in Stock Option Compensation Compensation Compensation ($)
Name Cash($)(a) Grants($)(b)  Grants($) ($) Earnings($)(c) (d) Total
James B. Busey IV $ 61,000 $ 17,96: $ 0 $ 0 $ 0o $ 578 $ 79,54(
S. Marce Fuller $ 62,200 $ 16,671 $ 0 $ 0 $ 0o $ 438 $79,31¢
Carl G. Miller $ 56,60C $ 19,95i $ 0 $ 0 $ 0 % 154 $76,711
William B. Mitchell $ 59,60C $ 17,96 $ 0 $ 0 $ 0 % 438 $ 78,00(
John R. Myers $ 61,60 $ 17,96: $ 0 $ 0 $ 0o $ 438 $ 80,00(
William Sihler $ 61,60C $ 17,962 $ 0 $ 0 $ 0 $ 579 $ 80,141
Albert E. Smith $ 4350C $ 3,332 $ 0 $ 0 $ 0 $ 0 $46,83:
David Lasky(e) $ 11,70C $5003: $ 0 $ 0 $ 0 $ 6000(f) $67,732
J. McLain Stewart(e) $ 13,10 $ 51,137 $ O $ 0 $ 0 $ 0 $ 64,237

(a) Represents annual retainer, board meeting fees,anihittee chairman retainers paid in cash, stock,ammabination of the two at
the election of the Director, and includes amouefgated.

(b) The values shown represent the compensation cost oflaestricted stock grants pursuant to the accoumtngirements of FAS
123R. In 2006, Messrs. Busey, Miller, Mitchell, MgeSihler, Lasky, Stewart, and Ms. Fuller each haeeived 910 shares of
restricted common stock as annual stock grant, eachdha full fair value of $50,000 based on the maxkaue of the common
stock on the grant date pursuant to the accoungiggirements of FAS 123R. In 2006, Mr. Smith receiv6@ shares of restricted
common stock as an award for newly elected membédhetBoard of Directors having a full fair value$#5,000 based on the
market value of the common stock on the grant datsuamt to the accounting requirements of FAS 123R0D8, Mr. Miller
received 255 shares of restricted common stock asvard for newly elected members to the Board of Darschaving a full fair
value of $16,398 based on the market value of thenoon stock on the grant date pursuant to the adicmurequirements of FAS
123R. In 2001, Messrs. Busey, Mitchell, Myers, Sihtéerd Stewart each have received 311 shares attedtcommon stock as
annual stock grant, each having a full fair valti&15,418 based on the market value of the comntmk©n the grant date pursu
to the accounting requirements of FAS 123R. In 2004, Fuller received 389 shares of restricted comatock as an award for
newly elected members to the Board of Directorsraa full fair value of $14,940 based on the mawtie of the common stock
on the grant date pursuant to the accounting reménts of FAS 123F

(c) Represents earnings on balances deferred undethpaiy's Stock Plan for Nc-Employee Directors

(d) Represents cash dividends accrued on annual restrimteithon stock grant and on annual retainer, boardimgefetes, and
committee chairman retainers paid in stc

(e) Messrs. Lasky and Stewart each have voluntarily gefi@n the Board of Directors and resigned effeciigeof May 5, 200¢
(f) Represents fee for attendance of three (3) day€atrgany legal proceedin

Each non-employee director of the Company is paidrarual retainer of $30,000 plus $1,400 for eachtmeg of the Board of
Directors and committees he or she personally atteodpdrticipated in by telephone conference cdik Thairpersons of the Finance
Committee and Committee on Directors and Governahtige Board of Directors are paid an additionaluadmetainer of $3,000. The
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chairpersons of Audit and Executive Compensation Citrees of the Board of Directors are paid an add#@l@nnual retainer of $5,000.
Pursuant to the Company’s 2005 Stock Plan for Nonigyee Directors, the Company’s non-employee Dirextoay elect to receive
their annual retainer and meeting fees in the far@ampany Common Stock, cash, or both and may tdeaefer the receipt of such
stock or cash. Each non-employee Director is aligibéd for group term life insurance coverage in émeount of $150,000 for which the
Company pays the premiums.

In addition to the annual retainer and meeting thescribed above, under the Company’s 2005 StockfBiadNon-Employee
Directors, the Company, acting through the Commitie Directors and Governance has the authority teeragkity grants to non-
employee Directors. Effective January 1, 2006, esxhiemployee Director was granted 910 shares ofagestrCommon Stock based on
a market value of $50,000 on the grant date. Thegamy grants each newly-appointed Director upon iappent a grant of restricted
Common Stock valued at $25,000 based on the maaket of the Common Stock on the grant date with shalies subject to forfeiture
based upon failing to remain on the Board for a figar period. In 2005, the Directors adopted acydhat each Director must
accumulate a total position in the Company’s CommimelSwith a value of three times the annual retainer

The following report of the Executive Compensa@@mmittee does not constitute soliciting material ahduld not be deemed filed or
incorporated by reference into any other Companydilimder the Securities Act or the Securities Exchamg®A1934, except to the
extent the Company specifically incorporates thigore by reference therein.

Report of Executive Compensation Committee
on 2006 Executive Compensation

The Executive Compensation Committee of the Boadiadctors (the “Committee”) determines the comaios of the Chief
Executive Officer and recommends to the full Boduel compensation levels for the remaining executffieess of the Company. The
Committee also oversees the administration of thg2my’s executive compensation programs. To assistigtermining the proper
levels of compensation for the Chief Executive Gffiand the remaining executive officers, the Conmeritngaged an independent
executive compensation consultant to provide the Citteenwith advice on such matters. The Committee ispas®d entirely of
independent Directors each of whom the Board hasmhted (i) meets the independence criteria sty the Securities and
Exchange Commission and (ii) applicable sectionfi®@fNew York Stock Exchange listing standards.

The Committee annually selects and retains the Coypéndependent compensation consultant. In 2006Ctmpany’s
compensation program for the executive officers isted of base salary, a short-term cash bonus conting®n the achievement of
annual goals, and a long-term incentive opportesitionsisting of stock options, performance units,partbrmance-based restricted
stock contingent upon the achievement of three-gedbrmance objectives. The mix of pay reflects@menpany’s desire to place a
significant portion of executive officer pay at riglereby creating a strong, direct link between lle¥eompensation and Company and
individual performance. The amount of incentive pemsation actually delivered for each of these etesnis determined by considering
a number of financial, operational and individuatfprmance factors and goals, the relative valud®individuals position, and exterr
competitive peer group and general market data.

The Committee is responsible for monitoring andeewng the compensation programs. None of the mendfehe Committee are
employees of the Company and may not be employete c@ompany. As part of fulfilling its responsitiés, the Committee reviewed
and discussed the compensation programs, officeliegl&arget grants for fiscal 2006, and the Compens®iscussion and Analysis of
this Proxy Statement with management and the Comestindependent compensation consultant, Buck ConssilitBhe Committee
discussed and considered the independence of BuckuGamts with representatives of Buck Consultantsewing as necessary all
relationships and services that might bear on theatilbjty of Buck Consultants. The Committee prowide Buck Consultants full acce
to the Committee to meet privately and Buck Consistavas
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encouraged to discuss any matters they desired vét@dmmittee and/or if necessary with the full Boafr®irectors.

Based upon the Committee’s review and discussions eeféorabove, the Committee recommended that thedBdairectors
include the Compensation Discussion & Analysis alaity all accompanying tables and footnotes in its1da Proxy Statement for the
year ended December 31, 2006, filed with the Saeari&nd Exchange Commission.

EXECUTIVE COMPENSATION COMMITTEE
OF THE BOARD OF DIRECTORS

John R. MyersChairman

James B. Busey IV

S. Marce Fuller

Allen A. Kozinski

William B. Mitchell

Section 16(a) Beneficial Ownership Reporting Compliance

Section 16(a) of the Securities Exchange Act aedtites thereunder of the Securities and Exchangen@ssion require the
Company'’s Directors, officers and beneficial ownersmofe than 10% of the Common Stock to file repoftheir ownership and
changes in ownership of Common Stock with the Corsimiis Securities and Exchange Commission regulateqsire that the
Company be furnished with copies of these repodssdhnel of the Company generally prepare thesatsepo behalf of the Directors
and officers on the basis of information obtainexmhrfreach Director and officer. Based solely on a meviéthese reports and on such
information from the Directors and officers, the Canyp believes that all reports required by Sectiof@)L6f the Securities and
Exchange Act to be filed during the year ended Ddasr 31, 2006 were filed on time, except that:parts on Form 4 for S. Marce
Fuller reporting exempt transactions covering puselBaf Common Stock made over the course of 2002@0@l through a dividend
reinvestment account were not filed on time andeviigded under a Form 5 on January 4, 2007; andepprts on Form 4 for Carl G.
Miller reporting exempt transactions covering pusgsgmof Common Stock made over the course of 2002@0&i through a dividend
reinvestment account were not filed on time andevided under a Form 5 on January 10, 2007.

Certain Relationships and Related Transactions

During fiscal year 2006, there were no proceedingshich any of our Directors or executive officerere adverse to the Company
and none of our Directors or executive officers hatirect or indirect material interest in any tractgons or series of transactions in
which the amount involved exceeded or exceeds $0P0,

Compensation Committee Interlocks and Insider Participation

During fiscal year 2006:
* None of the members of the Executive Compensatianrfittee was an officer (or former officer) or empeyof the
Company;

* None of the members of the Executive Compensatianrfittee entered into (or agreed to enter into) aaysaction or serie
of transactions with the Company in which the anmonvolved exceeds $120,0C

» None of the Compar's executive officers served on the compensation cataen{or another board committee with similar
functions or, if there was no such committee, th@eboard of Directors) of another entity whereaf that entity’s
executive officers served on the Comg’s Executive Compensation Committ

31




» None of the Compar's executive officers was a Director of another entityere one of that entity’s executive officers served
on the Compar’s Executive Compensation Committee; :

* None of the Compar's executive officers served on the compensation cataen(or another board committee with similar
functions or, if there was no such committee, th@eboard of Directors) of another entity whereaf that entity’s
executive officers served as a Director on the Con’s Board of Directors

Security Ownership of Certain Beneficial Ownersand M anagement

The following table sets forth information as of Redry 15, 2007 for the beneficial ownership of comnstock by (a) each
stockholder who, to the Compagynowledge, is the beneficial owner of more than 5%h® outstanding shares of any class of Com
Stock, (b) each current Director of the Companyg@dh nominee for election as a Director of the gamy (d) each of the executive
officers of the Company named in the Summary Comprms@tble above (the “Named Executive Officersf)dde) all current
Directors and executive officers of the Company geoap. The ownership and percentage of class hasdukested to reflect our 2-fdkr-
stock splits paid on December 17, 2003 and on ApriPPD6. The percentages in the third column aredas 44,208,462 shares of
Common Stock outstanding on February 15, 2007atih &ase, except as otherwise indicated in the dtedrto the table, the shares
shown in the second column are owned directly oréutlly by the individuals or members of the gro@med in the first column, with
sole voting and dispositive power. For purposes aftdidle, beneficial ownership is determined in acaocd with the federal securities
laws and regulations. Inclusion in the table of skarot owned directly by the Director or Named ExeeuDfficer does not constitute :
admission that such shares are beneficially ownatéyirector or Named Executive Officer for anyentipurpose.

Number of Shares Per centage of
Name of Beneficial Owner Beneficially Owned(a) Class
Lord, Abbett & Co. LLC 5,653,86'(b) 12.8%
Singleton Group LLC 3,762,96((c) 8.5%
Neuberger Berman Inc. 3,130,25:(d) 7.1%
GAMCO Investors, Inc. formerly known as Gabelli Assetdgement, Inc. 3,069,49:(e) 6.9%
BlackRock, Inc. 2,650,44(f) 6.03%
Merrill Lynch & Co., Inc. 2,331,88((9) 5.3%
Barclays Global Investors, NA 2,256,21{(h) 5.1%
David C. Adams 12,205(1)()) *
Martin R. Benante 208,98:(i)(j) *
Edward Bloom 49,81¢3)() *
James B. Busey IV 24,93¢€(i) (k) *
S. Marce Fuller 7,717(0)(1) *
Allen A. Kozinski 1,87&(i)(K) *
David J. Linton 23,36¢&(i)(j) *
Carl G. Miller 4,95€(i)(k)(I) *
William B. Mitchell 10,804(i) *
John R. Myers 12,64¢€(i) *
William W. Sihler 6,724(i) *
Albert E. Smith 1,10€(i) (K)(1) *
Glenn E. Tynan 34,23<()(j) *
Directors and Executive Officers as a group (16 @es}s 442,49((m) 1%

* Less than 1%
(a) Reflects -for-1 stock splits paid on December 17, 2003 and onl Rri2006.

(b) Address is 90 Hudson Street, Jersey City, New Jersgy20The information as to the beneficial ownergififommon Stock by
Lord, Abbett & Co. LLC was obtained from Amendmétd. 4,
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dated February 14, 2007, to its statement on Schd®@e filed with the Securities and Exchange Commisstuch report
discloses that at February 14, 2007 Lord, Abbett &IQdC possessed sole voting power with respect té&885 shares of



Common Stock and sole dispositive power with resfebt653,867 shares of Common Stc

(c) Address is 11661 San Vicente Boulevard, Suite 915,Amgeles, California, 90049. The information ath® beneficial ownership
of Common Stock by Singleton Group LLC was obtaifrech Amendment No. 1, dated June 29, 2005, to éestent on Schedu
13D, filed with the Securities and Exchange Comroisssuch report discloses that at June 29, 2005h€l$ingleton Group LLC
possessed shared voting and dispositive power wigleceso 1,881,480 shares of Common Stock, (2) GaerdN. Singleton
possessed shared voting and dispositive power wiglecé$o 1,881,480 shares of Common Stock, (3) Wiilli&. Singleton
possessed shared voting and dispositive power wigieceso 1,881,480 shares of Common Stock, and (#plddcE. Rugg
possessed shared voting and dispositive power wiglecé$o 1,881,480 shares of Common Stock and solegvand dispositive
power with respect to 28 shares of Common St

(d) Address is 605 Third Avenue, New York, New York, 181%he information as to the beneficial ownershiCommon Stock by
Neuberger Berman Inc. was obtained from Amendment2Ndated February 13, 2007, to its statement oedidh 13G, filed witt
the Securities and Exchange Commission. Such refsmibdes that at February 13, 2007: (i) NeubergemBa Inc. possessed st
voting power with respect to 2,701 shares of Com@imtk, shared voting power with respect to 2,299 sttares of Common
Stock and shared dispositive power with respectta3®301 shares of Common Stock, (ii) Neuberger Bermla@ possessed sole
voting power with respect to 2,701 shares of Com®itmtk, shared voting power with respect to 2,299 sttares of Common
Stock and shared dispositive power with respectta3®301 shares of Common Stock, (iii) Neuberger BarManagement, Inc.
possessed shared voting and dispositive power wigleceso 2,299,700 shares of Common Stock, and @glerger Berman
Equity Funds possessed shared voting and dispositiverpmith respect to 2,267,000 shares of Common S

(e) Address is One Corporate Center, Rye, New York, 10588 information as to the beneficial ownershifcommon Stock by
GAMCO Investors, Inc. formerly known as Gabelli Assetdgement Inc. was obtained from Amendment No. a&dlApril 19,
20086, to its statement on Schedule 13D, filed withSkecurities and Exchange Commission. Such Sch&80laliscloses that at
April 19, 2006: (1) Gabelli Funds, LLC possessed soling and dispositive power with respect to 586,8Bares of Common
Stock, (2) GAMCO Asset Management, Inc. formerly wnaas GAMCO Investors, Inc. possessed sole voting paitkirespect t
842,450 shares of Common Stock and sole dispositivepaith respect to 941,950 shares of Common StoclG&kelli
Securities, Inc. possessed sole voting and dispogitweer with respect to 5,000 shares of Common Staruit,(4) Gabelli
Advisers, Inc. possessed sole voting and dispositiveepaith respect to 2,000 shares of Common St

(f) Address is 40 East 52nd Street, New York, New York2P0 The information as to the beneficial ownersifiCommon Stock by
BlackRock, Inc. was obtained from its statement on Galeel3G, dated February 14, 2007, filed with tbeuities and Exchange
Commission. Such report discloses that at Februar2dg¥, BlackRock, Inc. (on behalf of BlackRock Adwis LLC; BlackRock
Investment Management LLC; BlackRock (Channel Istndd; BlackRock (Isle of Man) Ltd; BlackRock FuiMhnagers Ltd.;
BlackRock Pension Limited; BlackRock Japan Co. latald BlackRock Investment Management UK Ltd.) passgshared voting
and dispositive power with respect to 2,650,444 ehaf Common Stocl

(g) Address is World Financial Center, North Tower, 2558y Street, New York, New York, 10381. The infotigraas to the
beneficial ownership of Common Stock by Merrill Lyn& Co., Inc. was obtained from its statement on Salel13G, dated
February 8, 2006, filed with the Securities andi&ange Commission. Such report discloses that at Bgb84 2006, Merrill Lynch
& Co., Inc. (on behalf of Merrill Lynch Investment Magers) possessed shared voting and dispositive patierespect to
1,165,940 shares of Common Sto

(h) Address is 45 Fremont Street, San Francisco, Cailifp®4195. The information as to the beneficial oshg of Common Stock
by Barclays Global Investors, NA was obtained fros
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statement on Schedule 13G, dated January 9, 208d With the Securities and Exchange Commission. 8jmrt discloses that
December 31, 2006, (1) Barclays Global Investors,fdAsessed sole voting power with respect to 743,38@slof Common
Stock and sole dispositive power with respect to 9@sHares of Common Stock, (2) Barclays Global Fundgtds possessed
sole voting power with respect to 1,318,450 shar&Soofimon Stock and sole dispositive power with resfmett318,450 shares of
Common Stock, and (3) Barclays Global Investors, ptiksessed sole voting and dispositive power witheso 28,060 shares
Common Stock

(i) Address is c/o Curti-Wright Corporation, 4 Becker Farm Road, Roselandy Nersey, 0706¢

() Includes shares of Common Stock that the Named HExedDfficers have the right to acquire through éixercise of stock options
within 60 days of February 15, 2007 as follows: Dla@i Adams, 11,375; Martin R. Benante, 206,098; BdviLinton, 11,883;
Edward Bloom, 26,314; and Glenn E. Tynan, 26,

(k) Includes shares of restricted Common Stock ownetiéyirectors as follows (and subject to forfeituneler the Company’s 2005
Stock Plan for Non-Employee Directors): James B. Buge 1,252; Allen A. Kozinski, 1,878; Carl G. Milte1,020; and Albert E.
Smith, 760

() Share total rounded down to the next whole numbshares respecting fractional shares purchased pursuaroroker dividend



reinvestment plar

(m) Includes shares of Common Stock as indicated ipteeeding footnote:

PROPOSAL TWO: RATIFICATION OF APPOINTMENT OF THE
INDEPENDENT ACCOUNTANTS

The Audit Committee of the Board of Directors hapapted the firm of Deloitte & Touche LLP to actthe Company’s
independent registered public accounting firm fefigcal year ending December 31, 2007, subjedtdadtification by the Company’s
stockholders as required by the By-laws of the Compahg.Board of Directors requests that stockholdeify such appointment. If the
stockholders fail to ratify the appointment of Deiei& Touche LLP, our Audit Committee will appointaher independent accounting
firm to perform such duties for the current fisgahr and submit the name of such firm for ratificatiy our stockholders.

Representatives of Deloitte & Touche LLP are expetudtke present at the Annual Meeting to make sudbrants and answer st
guestions as are appropriate.

RECOMMENDATION OF THE BOARD OF DIRECTORS

THE BOARD OF DIRECTORSUNANIMOUSLY RECOMMENDSRATIFICATION OF THE APPOINTMENT OF
DELOITTE & TOUCHE LLP ASINDEPENDENT ACCOUNTANTSFOR THE FISCAL YEAR ENDING DECEMBER 31,
2007

Disclosure About Fees

The following table presents the aggregate feesdbly our independent accountants, Deloitte & Toudt®, and their respective
affiliates for the audit of our annual financialtstaents for the calendar years ended December 86,80 2005, as well as other
services provided during those periods:

2006 2005
Audit Fees (a) $1,889,00( $1,733,00(
Audit-Related Fees (b) 61,00( 14,91(
Tax Fees (c) 333,60( 257,45¢
All Other Fees (d) 43,00( —
Total 2,326,60( 2,005,36:
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(a) Audit Fees consist of fees billed for services rendiéoe the annual audit of our consolidated finanstatements, audit of
management’s assessment of the effectiveness of iteahtmntrols over financial reporting as requirgd3ection 404 of the
Sarbanes-Oxley Act, review of condensed consolidfiathcial statements included in the Company’s aubrreports on Form 10-
Q, and services that are normally provided in conoeatith statutory and regulatory filings or engagants.

(b) Audit-Related Fees consist of fees billed for assteand related services that are reasonably rdiatbe@ performance of the audit
or review of our consolidated financial statemenét #re not reported under the caption “Audit Fegk® fees for 2006 relate
principally to due diligence in connection with potial acquisitions and a pension plan audit for @h@ur subsidiaries. The fees"
2005 relate principally to review of the Comp’s £-3 and (-8 form filings with the Securities and Exchange Cdssion.

(c) Tax Fees consist of fees billed for services rendf&methx compliance, tax advice and tax planninige Tees for 2006 and 2005
relate principally to preparation of tax returns atisler tax compliance services directly related tthaeturns

(d) All Other Fees consist of fees billed for products sewvices other than fees as reported in the aboge tategories. These fees
relate principally to advice in connection with @vgrnment grant award and advice in connection @&s-418 non-compliance by
one of our divisions

Pre-Approval Policy for Audit and Non-Audit Services

The Audit Committee has adopted a policy to preraypp audit and permissible non-audit services proviethe independent
accountants. The Audit Committee will consider arliyuend, if appropriate, approve the scope of thditservices to be performed
during the fiscal year as outlined in an engagenedterl proposed by the independent accountants.cilddee the prompt handling of
certain matters, the Audit Committee delegates tcthief Financial Officer the authority to approveaidvance all audit and non-audit
services below $50,000 to be provided by the inddpenaccountants. For permissible non-audit servicesulvmit to the Audit
Committee, at least quarterly, a list of servicesadrresponding budget estimate that we recommendulit Committee engage the
independent auditor to provide. We routinely infahme Audit Committee as to the extent of servicesipgex)/by the independent
accountants in accordance with this pre-approvatpealnd the fees incurred for the services perforroathte. During fiscal year 2006,
all of the Audit-Related Fees, Tax Fees and All Offexs in the table above were pre-approved by tlit £ommittee.

The following report of the Audit Committee doesamnstitute soliciting material and should not benhed filed or incorporated by
reference into any other Company filing under theugites Act or the Securities Exchange Act of 1934epito the extent the Company
specifically incorporates this report by reference therein

Audit Committee Report

The Audit Committee of the Company’s Board of Dipgstconsists of four non-employee directors, eachhafrwthe Board has
determined (i) meets the independence criteria dpddify the Securities and Exchange Commission ancethérements of Sections
303A.07(a) and applicable sections of the New Yddck Exchange listing standards and (ii) is finarigierate in accordance with the
requirements of Section 303A.07(b) of the New Y8tkck Exchange listing standards. The Audit Commaéatasually reviews and
reassesses its written charter, as well as selects t@iusrthe Company’s independent registered publiowamg firm.

Management is responsible for the financial reporiraress, including its system of internal contrahsl for the preparation of
consolidated financial statements in accordance adgtounting principles generally accepted in thetéthBStates of America. Our
independent accountants are responsible for audhigg financial statements. The Audit Committee isaesible for monitoring and
reviewing these processes. The Audit Committee doekave the duty or responsibility to conduct amdjtor accounting reviews or
procedures. None of the members of the Audit Coremitt
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are employees of the Company and may not be emgdayiethe Company. Additionally, the Audit Committeembers may not
represent themselves to be accountants or auditotis@Company, or to serve as accountants or audiyopsofession or experts in the
fields of accounting or auditing for the Companhefefore, the Audit Committee has relied, withodeipendent verification, on
management’s representation that the financial staittsniave been prepared with integrity and objdgtiand in conformity with
generally accepted accounting principles in the éthBtates of America and on the representatiortseeahtiependent accountants
included in their report on the Company’s finansi@tements.

The oversight performed by the Audit Committee doatsprovide it with an independent basis to deterrtia¢ management has
maintained appropriate accounting and financial mépg principles or policies, or appropriate internahtrols and procedures designed
to assure compliance with accounting standards anitapld laws and regulations. Furthermore, the disonsghat the Audit
Committee has with management and the independeatiatants do not assure that the financial statenaea presented in accordance
with generally accepted accounting principles, thataudit of the financial statements has beemethout in accordance with generally
accepted auditing standards, or that our indeperateoiuntants are in fact “independent”.

As more fully described in our charter, the Audit Comted is responsible for overseeing the internal ctsemod financial reporting
processes, as well as the independent audit of thedial statements by the independent accountantsitiee Touche LLP. As part of
fulfilling its responsibilities, the Audit Committeeviewed and discussed the audited consolidated fimastatements for fiscal year
2006 with management and discussed with managemenutility, not just the acceptability, of the aaating principles, the
reasonableness of significant judgments, and the clafrifysclosures in the financial statements, in additithose matters required to
be discussed by Statement on Auditing Standards N¢Cémmunication with Audit Committees) with the é@mndent accountants. The
Audit Committee discussed and considered the indepeeds Deloitte & Touche LLP with representativéPeloitte & Touche LLP,
reviewing as necessary all relationships and seswidech might bear on the objectivity of DeloitteT®uche LLP, and received the
written disclosures and the letter required by Iraejence Standards Board Standard No. 1 (Indepeadiscussions with Audit
Committee) from Deloitte & Touche LLP. The Audit @mittee provided to Deloitte & Touche LLP full asseto the Audit Committee
to meet privately and Deloitte & Touche LLP was aneged to discuss any matters they desired with thé adnmittee and/or the fu
Board of Directors.

The opinion of Deloitte & Touche LLP is filed sepaigtin the 2006 Annual Report on Form 10-K and stidad read in conjunction
with the reading of the financial statements.

Based upon the Audit Committee’s review and discusgiefesred to above, the Audit Committee recommentatthe Board of
Directors include the audited consolidated finahsiatements and footnotes in its Annual Report omF®-K for the year ended
December 31, 2006, filed with the Securities andiaxge Commission.

AUDIT COMMITTEE OF THE
BOARD OF DIRECTORS
William W. Sihler,Chairman

S. Marce Fuller
Carl G. Miller
Albert E. Smith
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HOUSEHOLDING OF ANNUAL DISCLOSURE DOCUMENTS

The Securities and Exchange Commission has adoplesigoverning the delivery of annual disclosure doeots that permit us to
send a single set of our annual report and proxgrsiant to any household at which two or more stolcldrs reside if we believe that t
stockholders are members of the same family. Thisheiefits both stockholders and the Company. It resitite volume of duplicate
information received and helps to reduce our experisach stockholder will continue to receive a sépaseoxy card. If your household
received a single set of disclosure documents forydas, but you would prefer to receive your own ¢qugase contact our transfer
agent, American Stock Transfer & Trust Companycéling their toll-free number, 1-800-937-5449 braugh their website at
www.amstock.com .

If you would like to receive your own set of our amhdisclosure documents in future years, pleaseviathe directions below.
Similarly, if you share an address with anotherlgtotder and together both of you wish to receivly @ansingle set of our annual
disclosure documents, please contact our transfer,ayetrican Stock Transfer & Trust Company, and infélnem of your request by
calling 1- 800-937-5449, accessing their websitevawamstock.com , or writing to them at 6201-15th Awe, Brooklyn, New York
11219.

DEADLINE FOR RECEIPT OF STOCKHOLDER
PROPOSAL S FOR 2008 ANNUAL MEETING

Pursuant to regulations of the Securities and Exah&wammission, stockholders who intend to submit prdpdeainclusion in our
proxy materials for the 2008 Annual Meeting mustsdmo later than November 30, 2007. This requirgriseseparate from the
Securities and Exchange Commission’s other requiresribat must be met to have a stockholder proposlaidaed in our proxy
statement. In addition, this requirement is independtoertain other notice requirements of our Amehded Restated By-laws
described below. All stockholder proposals and net&feould be submitted to Corporate Secretary, Curtisght\Corporation, 4 Becker
Farm Road, Roseland, New Jersey 07068. The attgmbey card grants the proxy holder discretionariharity to vote on any matter
raised and presented at the Annual Meeting. Pursoarhended Securities and Exchange CommissionRialé(c)(1), we will exercisi
discretionary voting authority to the extent conderby proxy with respect to stockholder proposalsived after February 14, 2008.

If a stockholder of record wishes to nominate Directar bring other business to be considered by stddkhs at the 2008 Annual
Meeting, such proposals may only be made in accoedaith the following procedure. Under our curremhénded and Restated By-
laws, nominations of Directors or other proposals bgldiolders must be made in writing to our offices rterlghan February 5, 2008
and no earlier than January 5, 2008. However giftéite of the 2008 Annual Meeting is advanced byertttan 30 days or delayed by
more than 70 days from the anniversary date of t& 20nual Meeting, then such nominations and progasaist be delivered in
writing to the Company no earlier than 120 daysipto the 2008 Annual Meeting and no later thandbse of business on the later of
the 90th day prior to the 2008 Annual Meeting,iprtle 10th day following the day on which pubdinonouncement of the date of the
2008 Annual Meeting is first made.

Please note that these requirements relate only temmatroposed to be considered for the 2008 Annugtillg They are separate
from the Securities and Exchange Commission’s req@ingsnto have stockholder proposals included in i @any’s 2008 proxy
statement.

2006 ANNUAL REPORT ON FORM 10-K

Any stockholder wishing to receive, without chargeopy of the Company’s 2006 Annual Report on FoBaK{without exhibits)
filed with the Securities and Exchange Commissionukhwrite to the Corporate Secretary, Curtiss-Wrigbrporation, 4 Becker Farm
Road, Roseland, New Jersey 07068.
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OTHER MATTERSWHICH MAY BE PRESENTED FOR ACTION AT THE MEETING

The Board of Directors does not intend to presenattion at this Annual Meeting any matter othemt those specifically set forth
the Notice of Annual Meeting. If any other matteiproperly presented for action at the Annual Megtinis the intention of persons
named in the proxy to vote thereon in accordantke thieir judgment pursuant to the discretionanhatity conferred by the proxy.

By Order of the Board of Directors

Michael J. Denton
Corporate Secretary

Dated: March 28, 2007
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Appendix A
CURTISS-WRIGHT CORPORATION

PROXY SOLICITED BY THE BOARD OF DIRECTORS OF CURTISSWRIGHT CORPORATION FOR THE ANNUAL MEETING OF
STOCKHOLDERSTO BE HELD ON FRIDAY, MAY 4, 2007

The undersigned hereby constitutes and appoints MRRR. BENANTE, GLENN E. TYNAN and MICHAEL J. DENT®, and each of
them, as proxies of the undersigned, with full poteeappoint his substitute, and authorizes eathearh to represent and to vote all shares of
common stock, par value $1.00 per share, of CeWtlsght Corporation (the “Company”) which the unsigned is entitled to vote at the Annual
Meeting of Stockholders (the “Annual Meeting”) te beld on May 4, 2007, at the Wilshire Grand H@BD Pleasant Valley Way, West Orange,
New Jersey 07052, commencing at 2:00 p.m. loca,tion any adjournment or postponement thereof, alitthe powers the undersigned wo
have if personally present, respecting the follgnimatters described in the accompanying proxyrstatée and, in their discretion, on other matters
which come before the meeting.

When properly executed, this proxy will be votedhir manner directed herein by the undersignedkistdder(s). If no direction is given,
this proxy will be voted FOR the Director nomindisted in Proposal One and FOR Proposal Two. lir thiecretion, the proxies are each
authorized to vote upon such other business aspnogerly come before the Annual Meeting and ang@ajments or postponements thereof. A
stockholder wishing to vote in accordance withBloard of Directors’ recommendations need only sigd date this proxy and return it in the
enclosed envelope.

The undersigned hereby acknowledge(s) receipttops of the accompanying Notice of Annual Meetifi@tockholders, the proxy
statement with respect thereto and the CompanyraiAnReport to Stockholders and hereby revoke(gamxy or proxies heretofore given. This
proxy may be revoked at any time before it is eiseut.

PROXY VOTING INSTRUCTIONS
VIA MAIL: Date, sign and mail your proxy card ingtenvelope provided as soon as possible.
OR

VIA TELEPHONE: Call toll-free 1-800-PROXIES from nmouch-tone telephone and follow the instructidligase have your control
number and proxy card available when you call.

OR

VIA INTERNET: Access "www.voteproxy.com" and follothe on-screen instructions.
Have your control number available when you actiessveb page.

COMPANY NUMBER:
ACCOUNT NUMBER:
CONTROL NUMBER:
IF YOU ARE NOT VOTING BY TELEPHONE OR INTERNET, PLEASE VOTE, DATE AND SIGN ON REVERSE AND
RETURN PROMPTLY IN THE ENCLOSED ENVEL OPE

PLEASE MARK YOUR VOTE INBLUE OR BLACK INK ASSHOWN HERE: [X]




The Board of Directorsrecommends a vote FOR the Director nominees
listed in Proposal One and FOR Proposal Two.

1. Election of Directors.

[ ]JFOR all nominees listed belc [ ]WITHHOLD AUTHORITY
(except as marked to the contra to vote for all nominees listed belc

Martin R. Benante, James B. Busey IV, S. Marcedrulllen A. Kozinski, Carl G. Miller,
William B. Mitchell, John R. Myers, William W. Siat and Albert E. Smith

INSTRUCTION: TO WITHHOLD AUTHORITY TO VOTE FOR ANYINDIVIDUAL, WRITE THAT NOMINEE'S NAME(S) IN
THE SPACE PROVIDED BELOW:

2. Proposal to ratify the appointment of DeloittéeT&uche LLP as the Company’s independent accousfan2007.
O FOR O AGAINST O ABSTAIN

To change the address on your account, please tihisdbox [ ] and indicate your new address madldress space below. Please note
that changes to the registered name(s) on the atomy not be submitted via this method.

SIGNATURES
This proxy must be signed exactly as the name apegieon. When shares are held jointly, each heslieuld sign. When signing as
executor, administrator, attorney, trustee or gaarcplease give full title as such. If the sigisea corporation, please sign full corporate nasne b
duly authorized officer, giving full title as sudiisigner is a partnership, please sign in pagiigrname by authorized person.

Signature of Stockholder Date:

Signature of Stockholder Date:




Appendix B

CURTISS-WRIGHT CORPORATION

Standardsfor Director Independence

A majority of the Directors must meet the standdodsndependence set forth in applicable law andila@n. In determining whether a
Director is independent, the Board will apply tédwing standard:

To be deemed independent, a Director must have meriaarelationship with the Company, either dirgait as a partner,
shareholder or officer of an organization that hasagerial relationship with the Company. The term tenial relationship” includes:

Employment by the Company of the Director or an edmate family member within the last five yee

The receipt by the Director or any immediate familgmbers of compensation in any form from the Commdhgr than as
compensation for service as a Direc

Being or having an immediate family member who isgner, shareholder or employee of an organizatiahis a supplier,
customer, creditor or service provider, including bot limited to the independent auditor, of the Campand/or its
subsidiaries, except where the shareholdings repriesenthan 2% of the outstanding shares of a publiatied company,
where the supplier’'s sales to the Company are nohawe no potential to become material to the suppli@nnual revenues
net income or where the customer’s purchases fren€ctimpany are not and have no potential to becoaterial to the
Compan'’s annual revenues or net incor

The affiliation with or employment by a past or pres@dependent auditor of the Company within thet feve years by the
Director or an immediate family memb:

Employment within the last five years by the Diggadbr an immediate family member at another compaingse
compensation or equivalent committee of its boardir@ctors includes any executive of the Compi
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